CITY OF GREAT FALLS MONTANA AGENDA # 39

AGENDA REPORT DATE July 16, 2002

ITEM LABOR AGREEMENT: CITY OF GREAT FALLS AND
PAINTERS LOCAL #260

INITIATED BY LINDA WILLIAMS, HUMAN RESOURCES MANAGER

ACTION REQUESTED __ APPROVAL OF LABOR AGREEMENT

PRESENTED BY CHERYL PATTON, ASSISTANT CITY MANAGER

RECOMMENDATION:

The recommendation isto approve the Labor Agreement between the City of Greet Falsand the Painters
Local #260.

MOTION:

| move that the City Commission approve the Labor Agreement between the City of Grest Fdls and the
Painters Local #260, and authorize the City Manager to execute said Labor Agreement.

BACKGROUND:

The terms of the proposed agreement extend for a three-year period from July 1, 2002 through June 30,
2005. The economic impact of each of the three yearsis 3%.

Pease find listed below the mgor changes from the previous agreemen.
1 Article 8, WAGES AND PAY PERIODS

The language that stipulated the specific dates of pay dayswas deleted and replaced with language
that states employeeswill be paid “...at least two times each month.”

2. Article 13, HOLIDAYS
The holiday schedule was revised to reflect the current holidays observed by City employees.
Columbus Day was exchanged for the 4" Friday in November. Therefore, the Thanksgiving
holiday isthe 4" Thursday and Friday in November.

3. Article 29, DURATION

The dates were changed to reflect the terms of the 3-year contract.
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4.

Schedule A — Pay Schedule

Year 1 (7/1/02) Year 2 (7/1/03) Year 3 (7/1/04)

3% = 45¢/hr. 3% = 46¢/hr. 3% = 48¢/hr.

15¢ inc. for H&W 10¢ deferred to pension 10¢ deferred to pension
Added to base wage

Schedule B

Section 3 A(b) was revisad to reflect the increases in the pension contributions. The pension
amounts for each of the 3 yearsis asfollows

Yea 1 Yea 2 Year 3
7/1/02 7/1/03 7/1/04

$1.30/hr. $1.40/hr. $1.50/hr.
Item 6: Hedlth Insurance Contribution
The Painters hedth insurance contribution changed from a dollar amount per hour to a fixed

monthly premium amount. The City’s contribution will remain $270.54 per month during theterm
of the agreemen.
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AGREEMENT
THISAGREEMENT, made and entered into at Greeat Fallsasof the_ day of July, 2002, by and
between the CITY OF GREAT FALLS, MONTANA, herenafter referred to as the "CITY" and
PAINTERS LOCAL #260, hereinafter referred to asthe"UNION", the parties have mutualy agreed as

follows

PREAMBLE
The City and Union have entered into a partnership to find ways to maintain cost effective and qudity
servicesto better serve the citizens of Great Fdls.

ARTICLE 1

RECOGNITION AND PURPOSE:

The CITY recognizes the UNION signatory hereto as the exclusive representative of al of its
employees who are subject to the terms of this Agreement, for the purpose of collective bargaining in
respect to rates of pay, wages, hours of employment, working conditions and al other conditions of
employment. The CITY recognizes that the employees covered by this Agreement are primarily
mai ntenance and service employees.

The present recognized jurisdiction of the Painters Loca #260 shal be maintained duringthetemof
the Agreement.

ARTICLE 2



SUCCESSORS:

In order to effectuate the purpose of this Agreement, the parties agree that this Agreement shall be

binding upon their successors or assigns.

ARTICLE 3

DEFINITIONS:

A. "Employee’ and "employees’ $idl mean employees of the CITY who are members
covered by this Agreement, but excluding supervisory employees and management employees as
defined by Montana Law.
B. "Permanent employee” means an employee who is assgned to a position desgnated as
permanent in the City's Budget.
C. "Temporary position” meansan employee assgned to aposition desgnated astemporary in
the City's Budget, created for a definite period of time but not to exceed nine (9) months.
Permanent employees will not be displaced with and/or by temporary employees.
D. "Full-time employee’ means an employee who normally works forty (40) hours a week.
E Base Pay defined as. Employee's hourly pay ratein that category to which an employeeis
ordinarily assigned exclusive of longevity or any other specid alowances.

ARTICLE 4

UNION SECURITY:

4.1  Employeeswho are members of the UNION on the date this

Agreement isexecuted shdl, asacondition of continuing employment, maintain their membershipin



4.2

4.3

the UNION. All future employees performing work within the jurisdiction of the UNION involved
shdll, asacondition of continuing employment become members of such UNION withinthirty (30)
daysof the date of their employment and the UNION agreesthat such employees shall have thirty-
one (31) daysfrom date of employment within which to pay UNION'Sinitiation feesand dues. If

the employeesfail to pay initiation fees or dues within thirty-one (31) daysor failsto effectuate the
provisions of Section 39-31-204 of the Montana Statutes, the UNION may request in writing that
the employee be discharged. The CITY agreesto discharge said employee upon written request
from the UNION. CITY agrees not to discriminate againgt any employee for membership in the
UNION or for lawful UNION activities, provided such activitiesdo not interfere with the efficient
operation of the various departments of the CITY. Employees quaifying under 39-31-204 shdl

pay an agency fee, equivaent to the regular initiation fee and UNION dues as provided for in the
Loca UNION for the purpose of adminigtering the Agreement. CITY shal notify UNION in

writing of employees hired that may be affected by this Agreement within five (5) days from the
date of hire and said employee shdl be natified to make contact with the UNION.

The CITY agrees to deduct the UNION monthly dues and initiation fee from each employee's
wages upon written authorization of the employee. The deductionsshdl be made once each month

and the total of such deductions made payable to the UNION.

It is understood the UNION shall have the right to use Business Agents, Shop Committees or

Stewards to adjust grievances asthey arise. The CITY agreesthat loca Business Agents for the
UNION shal begiven accesshy the CITY to membersof the UNION at the places of business of

the CITY during hours of operation, for the purpose of ascertaining whether the terms of this

Agreement are being observed if the agent does not disrupt thenorma CITY operations, except for



4.4

4.5

4.6

unsafe conditions.
The UNION will notify the CITY inwriting what representative (Business Agent, Shop Committee
or Stewards) it will usein matters rdating to grievances, interpretation of the Agreement or in any

other matters which affect or may affect the relationship between the CITY and the UNION.

The UNION agreestoindemnify, defend and to hold the CITY harmlessagaing any and dl dams,
demands, suits, costs or fees, which may be sought or incurred by the CITY as aresult of any
action taken by the CITY under the provisons of ARTICLE 4.

In consideration of the "Save Harmless' clause above, the CITY agrees that the UNION shall

maintain the exclusive right to defend, settle, mitigate damages, litigate and/or take whatever action
ishecessary or it deems proper with respect to aperson who suesthe CITY for action taken by the
CITY under ARTICLE 4.1. If the CITY unilaterally determines that it desires attorneys to
represent it in defense of such actions, it shall do so at its own cost and not at the cost of the
UNION. Itisfurther agreed that the CITY shdl promptly notify the UNION of any such action
when and if filed and the UNION shall, at its own option, defend such actions and/or settle under
the circumstances above described.

ARTICLE S

STRIKES AND LOCKOUTS:

5.1

5.2

The partieshereto pledge their effortsto reach agreement on any difficultiesthat arise during thelife
of this Agreement.
Itismutualy agreed that there will be no strikes, lockouts or cessations of work by either party on

account of labor difficuties during the life of this Agreement.



5.3

54

5.5

5.6

5.7

It isagreed that the above provison shdl not goply inthe event no collective bargaining settlement is
reached at the termination date of this Agreement.

It shdl not be aviolation of this Agreement to refuse to cross alegd picket line.

The UNION and the CITY agreethat "srikes' and "lockout" will not prevent the UNION or the
CITY from providing emergency operation of thewater and wastewater system that are essentid to
the hedth, welfare and safety of the public.

The UNION may "dtrike' the CITY on any issue that the City does not agree to settle by binding
arbitration. TheCITY may "Lockout” the UNION on any issuethat the UNION does not agreeto
ettle by binding arbitration.

It is understood that the City is obligated under state law to award contract to the lowest
responsible bidder regardless of union or nonunion affiliation. The CITY agrees that employees
covered under this agreement will not be assigned to such contracted projects. The UNION
agrees that awarding of such contracts will not effect the performance of duties by employees
covered under this agreement.

ARTICLE 6

MANAGEMENT RIGHTS:

The CITY shdl have the right to operate and manage its affairsin such areas as but not limited to:

a direct employees,

b. hire, promote, transfer, assign, and retain employees,

C. relieve employeesfrom duties because of lack of work or funds or under conditionswhere
continuation of such work is inefficient and nonproductive;

d. maintain the efficiency of CITY operations,



e determine the methods, means job classfications, and personnel by which the CITY

operations are to be conducted;

f. take whatever actionsmay be necessary to carry out themissionsof the CITY in Stuations

of emergency;

o] establish the methods of processes by which work is performed including the utilization of

advancements of technology.

The foregoing enumeration of CITY management's rights shal not be deemed to exclude other
functionsnot specificdly set forth. The CITY, therefore, retainsdl rights not otherwise specificaly covered
by this Agreement.

ARTICLE 7

EMPLOYEE RIGHT/GRIEVANCE:

7.1  Grievances or digputes which may arise, including the interpretation of this Agreement, shdl be
sdtled in the following manner:

Step 1. The employee and or Union Steward will discuss the grievance with the
employee' s immediate Supervisor in an atempt to resolve the grievance within
fifteen (15) working days (M onday — Friday) of the knowledge and/or occurrence
of the grievance. The Supervisor shal have five (5) working days (Monday —
Friday) to respond to the employee and/or Steward.

Step 2. If the response from the Supervisor is not satisfactory, the employee and/or
Steward shall contact the Union, and the Union shdl, within ten (10) working days
(Monday — Friday) of the response of the Supervisor in Step 1, reduce the

grievance to writing and submit the grievance to the Divison Supervisor.



Step 3.

Step 4.

The written grievance shdl contain the following information:
1. The nature of the grievance and the facts on which it is based.

2. The provisons of the agreement dlegedly violated if gpplicable.
3. The remedy requested.

The Divison Supervisor and the Union shal meet within ten (10) working days
(Monday — Friday) to discuss the grievance and attempt to resolve the grievance.
The Divison Supervisor shdl havefive (5) working days (Monday — Friday) from
the date of the meeting to respond to the Union with hisher decison in writing.

If the response from the Divison Supervisor is not satisfactory to the Union, the
Union may within ten (10) working days (Monday — Friday) submit the grievance,
in writing, to the Department Heed for adjustment. The Department Head shdll

respond back to the Union within five (5) working days (Monday — Friday), in
writing, with the City’s decison.

Grievances regarding termination of employment shal be submitted by the Union,
in writing, to the Department Head at Step 3.

If the response from the Department Head is not satisfactory to the Union, the
Union may within ten (10) working days (Monday — Friday) submit the grievance
inwriting to the City Manager or hisdesgneefor adjustment. The City Manager or
his desgnee shdl respond back to the Union within ten (10) working days

(Monday — Friday) in writing with the City’ s decison.



Step 5.

Step 6.

If the grievance is not settled in Step 4, the Union and the Employer shdl, within

five (5) working days (Monday — Friday), agree to a date, time and place to

convene a joint committee of two (2) representatives of the Union and two (2)

representatives from the City to hear the grievance. The committee shdl render a

decison within five (5) working days (Monday — Friday) from the date of the

hearing.

If the grievance is not settled in Step 5, ether party may within ten (10) working

days (Monday — Friday) submit the grievance to Alternative Dispute Resolution

(Third Party Resolution) to either the Federal Mediation and Conciliation Service

or the Montana Board of Personnel Appeds.

A.

The recommended decison in Alternative Dispute Resolution on any
grievance involving amonetary issue, including those related to hours and
working conditions, which could have an apparent economic effect or
impact of less than eight hundred dollars ($800.00), shall be fina and
binding on dl parties.

The recommended decison in an Alternative Dispute Resolution on any
grievance involving a monetary issue exceeding eight hundred dollars
($800.00) shal not be find and binding and may be rgected by either
party. If the recommended decison is acceptable to dl parties, the
grievance shd| be deemed settled.

If the City and the Union cannot agree whether a grievance has an



economic effect or impact of lessthan eight hundred dollars ($800.00), the
party hearing the case in Alternative Dispute Resolution shal make the
decison and it shdl be find and binding on dl parties.

City shdl present dams or grievances, in writing, to the Union.
Alternative Dispute Resolution Authority: in any case where Alternative
Dispute Resolution is utilized, the person hearing the grievance shdl have
no right to amend, modify, nullify, ignore, add to or subtract from, the
termsand conditions of thisAgreement. The person hearing the grievance
shal congder and decide only the specific issug(s) submitted inwriting by
the City and the Union, and shdl have no authority to make adecison on
any other issue not so submitted. The person hearing the grievance shdl
be without power to make decisions contrary to, or inconsistent with, or
modify or vary in any way the application of rules, laws, regulations having
the force and effect of law. The expenses of Alternative Dispute
Resolution shdl be borne by thetwo parties, equaly; however, each party
dhdl be respongble for compensating its own representatives and
witnesses. If either party desires a verbatim record of the proceedings, it
may cause such arecord to be made, providing it paysfor therecord. If
both parties desire a verbatim record of the proceedings, the cost shall be

shared equdly.



Step 7. If the grievance is not settled in Step 6, ather party may seek further
judicid determination.

72 WAIVER: If a grievance is not presented within the time limits set forth above, it shdl be
conddered "waived". If agrievanceisnot gppeded to the next step in the specific
time limit, or any agreed extenson thereof, it shall be consdered settled on the
basisof the CITY'Sor UNION'Slast answer. If the CITY or UNION does not
answver a grievance or an apped thereof within the specified time limits, the
UNION or CITY may edect to treat the grievance as denied at that step and
immediately apped the grievanceto the next sep. Thetimelimit in each step may

be extended by mutuad agreement of the City and the UNION.

ARTICLE 8

WAGES AND PAY PERIODS

Attached hereto and made a part hereof by reference as Schedule A is a list of agreed wage
schedule, classifications and rates of jobs of employees covered by and for the duration of this Agreement.
Exclusve of unforseen emergencies, dl employees covered by this Agreement shall be paid a least two
times each month. The CITY will make every effort to have paychecks by 4:00 p.m. on payday. The
CITY proposesto changethe pay periodsfrom semi-monthly to bi-weekly, if every other unit agreesto the

change.

ARTICLE9



HOURS OF WORK AND OVERTIME

9.1

In compliancewith the Fair Labor Standards Act (FLSA), thework period will consst of seven (7)
consecutive 24-hour periods. Any hours worked in excess of forty (40) during the desgnated
work period will be paid at one and one-haf (1Y) times the employee's regular rate of pay.

ARTICLE 10

CALL BACK

10.1

10.2

An employee cdled in for work at atime other than his (her) norma scheduled shift (off duty) will

be compensated for those hours actualy worked on a straight time basis. Any hours worked in

excess of forty (40) in awork week will be paid a one and one-haf (1¥%) times the employee's
regular rate of pay.

Employees required to be on cal as standby shdl be credited aminimum of two (2) hoursastime
worked if he/she is actudly cdled back to work. Standby assgnments shdl be for a fixed

predetermined period of time not to exceed twenty-four (24) hours. Any hoursworked in excess
of forty (40) in awork week will be paid a one and one-hdf (1v%) times the employee's regular
rate of pay.

ARTICLE11

SENIORITY

111

Seniority means the rights secured by permanent full-time employees by length of
continuous service with the City. Seniority rights sl apply to layoffs, scheduling of
vacations and transfers of employees, that is, the last employee hired shdl bethefirgt lad
off. Seniority shal not be effective until a sx (6) month probationary period has been

successfully completed, after which seniority shdl date back to the date of last hiring.

10



Seniority shdl be determined by craft and divison. Recdl rights are not earned until after
nine (9) months continuous service.
11.2 Seniority shdl be broken when an employee:
1 terminates voluntarily or retires,
2. is discharged;
3. fals to report for work after layoff within three (3) working days after

being notified by mail at their last known address,

4, islad off for seven (7) consecutive months.
11.3 Employeesto be lad off shdl be given ten (10) working days advance notice of layoff.
ARTICLE 12

PROBATIONARY PERIODS (FOR WORK EVALUATIONS ONLY)

12.1  All newly hired or rehired (after twelve (12) months absence) employeeswill serve sstisfactorily a
SX (6) month probationary period.

12.2  All employees will serve a 9x (6) month probationary period in any dissmilar job in which the
employee has not served a probationary period.

12.3 At any time during the probationary period, a newly hired or rehired (after twelve (12) months
absence) employee may be terminated at the sole discretion of the CITY.

ARTICLE 13
HOLIDAYS:
13.1  FRull-time employees shdl be granted the following holidays:
a New Year's Day, January 1,

b. Martin Luther King J. Day, 3rd Monday in January;

11



13.2

13.3

134

13.5

C. Lincoln's and Washington's Birthday, 3rd Monday in February;

d. Memorid Day, las Monday in May;

e | ndependence Day, July 4;

f. Labor Day, first Monday in September;

o] Veterans Day, November 11;

l. Thanksgiving, fourth Thursday and Friday in November;

J. Chrigtmas, December 25;

k. Every day inwhich agenera eectionisheld throughout the State (Generd

Election Day).

Desgnated holidaysfdling on an employeesregularly scheduled day off, asprovidedin 2-
18-603, M.C.A., shdl be entitled to receive a day off with pay on the day preceding the
holiday or on another day following the holiday in the same pay period. If aday off cannot
be provided, the employee will recelve eight (8) hours of pay a the regular rate of pay.
If the employee is required to work on the designated holiday, and isnot given aday off in
lieu of theholiday, he/shewill be paid a one and one-hdf (1%2) timestheregular hourly rate
plus holiday pay.
If the employeeis required to work on the designated holiday and is givenaday off inlieu
of the holiday, the employee will receive pay at the regular rate for every hour worked on
the holiday.
Anemployeemust bein apay satuseither thelast regularly scheduled working day before
or the firg regularly scheduled working day after a holiday is observed to be digible to

receive holiday benefits.

12



ARTICLE 14
VACATION:

Vacation shall be earned and accumulated as provided in the Montana Codes Annotated.

Vacation time earned but not used a the time of termination shal be paid the employee at hisbase
pay. Vacationtimeshdl be granted at the time requested insofar as possible, subject to the requirement of
sarvice. Vacaions shdl be bulletined and the most senior employee shal have the first choice as to his
vacation time; o he shdl be given a choice of a lit vacation if he so desires.

Vacations shdl be bulletined so asto start on January 1 and end on December 31 of each year. If
an employee desires to take his vacation other than the period requested he must contact hisimmediate
supervisor and arrangefor same. All vacationsare to be based on each employeesanniversary day of hire.

All vacationswill be bulletined between November 1 and December 31. Any protest over vacation
dates must be submitted, in writing, to the divison head before January 1 or no adjustmentswill be made.

In the case of vacation schedules, seniority shdl govern by divison with the most senior employee
givenfird (1) choice of when he shdl take hisvacation. Employee may solit vacation provided that in no
event may lessthan oneweek betaken at any time nor may morethan two vacation periodsbe scheduled in
any one caendar year, except that, with the gpprova of the divison head, an employee may schedule as
many as five (5) of his days to be taken one day a atime aslong as dl other vacation time istaken in a
least one-week segments, and no more than two periodsthroughout theyear. Seniority shal apply onfirst
solit only.

ARTICLE 15
SICK LEAVE

15.1 Sick leave shdl be earned and accumulated as provided in the Montana Annotated.

13



152

15.3

154

155

15.6

Employee may take sck leave for the following reasons:
1 Persond illness,

2. Doctor and Dentist gppointments,

3. When urgently needed to care for an employee's spouse, children, mother, father, or any
other member of the household who isill; this leave may not exceed more than three (3)
days a any onetime.

4, When there is a death in the immediae family, up to five (5) days sck leave may be

granted. The "immediate family" shdl mean: spouse, children, mother, father, brothers,
ggers, grandparents and immediate family of spouse.
The Employer may require appropriate verification and/or Doctor'sreleasefor any absence
which is charged to sck leave where abuse is suspected. Employer may ill require a
"fitnessfor duty"” release. If such verification isrequested and not provided, the request for
sck leave shdl be disdlowed.

Employeesarerequired to follow thefollowing two stepsin order to be digible for payment of sick

leave pay.

1 Report 30 minutes prior to shift to his (her) immediate supervisor the reason for absence.

2. If the absence is for more than one (1) day in length, the employee must keep his (her)
divison head informed of his (her) condition, when physicdly possble.

Worker's compensation benefits which are received by an employee during sck leave shdl be

deducted from compensation due the employee and shal be credited to the employeessick leave.

"Leaveof Absence' timeshdl not be deducted from normal sick leave or vacation timeand shal be

taken without compensation, until the employe€'s return to his regular job.

14



15.7 Desath Bendfits. All personnd shadl receive Public Employment Retirement System degth benefits
which presently are as follows for the beneficiaries of members who die before retirement.
1 Lump Sum. All contributions to PERS plus interest and one (1) month's sdary for each
year of service up to Six (6) years.
ARTICLE 16

FAMILY AND MEDICAL LEAVE:

The Family and Medica Leave Act of 1993 entitles digible employeesto take up to twelve (12)
weeks of unpaid, job-protected leave in any twelve (12) month period for specified family and
medica reasons.

16.1 LEAVEENTITLEMENT: Uptotweve (12) weeks of leave may betakenin any twelve

(12) month period. Thisiscomputed as twelve (12) months measured forward from the
first date leave isused.

16.2 USE Reasonsfor teking leave: Unpaid leave must be granted for any of the following

reasons.
a To care for the employee's child after birth, or placement for adoption or foster
care;

b. To care for an immediate family member (spouse, child or parent) with a serious
hedlth condition (does NOT include in-laws); or,

C. To take medica |leave when the employee is unable to work because of aserious
hedth condition.

16.3 SUBSTITUTION OF PAID LEAVE

a If leaveistaken for the birth, adoption or foster placement of achild (not medical

purposes), the employee can choose or the City can require the employee to use

15



al pad vacation leave or compensatory time before taking unpaid leave.

b. If the leave is taken for the serious illness of an digible family member or the
employee, the employee can choose, or the City can require the employee to use
dl pad dck leave and compensatory time before usng unpad leave. If the
employee chooses, he/she may aso use paid vacation leave before taking unpaid
leave.

C. It is the respongibility of the City to designate leave, paid or unpaid, as FMLA-
qualifying, based on informetion provided by theemployee. Inno event may such
designation be made after leave is concluded, or based on information other than
that provided by the employee.

164 INTERMITTENT LEAVE AND REDUCED HOURS

a FMLA leave can betakenintermittently, in lessthan full day increments. Reduced
hour schedules aso require the approval of the department head.

16.5 APPLYINGFORFMLA LEAVE: Employeesseeking to use FMLA leave must complete

aFMLA Reguest Form and may aso be required to provide:

a 30-day advance notice of the need to take FMLA leave when the need is
foreseeable, or as soon aspossibleif the need isnot foreseeable, usudly within one
or two working days of learning of the need for leave,

b. Medical certification to support a request for leave because of a serious hedth
condition affecting the employee or an immediate family member;

C. Second or third medica opinionsand periodic recertification, at the City'sexpense;

d. Periodic reportsduring FMLA leave on the employee's status and intent to return

16



to work; and,

e. A "fitnessfor duty" certification to return to work.

16.6 BENEHTSWHILE ON FMLA LEAVE

a HEALTH INSURANCE: TheCity isrequired to maintain group hedthinsurance

coverage for the employee on FMLA leave on the same terms asif the employee
had continued towork. If employeesarerequired to contribute aportion towards
the hedth premium, he/shewill berequired to pay their sharewhileon FMLA,, if in
aleave without pay gatus.

b. ACCRUALS: If theemployeeisin aleave without pay satus, he/shewill not accruesick

leave, vacation leave, compensatory time, or holidays.
ARTICLE 17
REST BREAK:
There shdl be afifteen (15) minute bresk midway in the firgt (1) hdf of a shift and midway in

second (2nd) haf of a shift for al employees covered under the terms of this Agreement.

ARTICLE 18

SEVERANCEPAY:

Any permanent employeewho has completed hisprobationary period and who shdl be terminated
by the CITY, except for just and sufficient causefor firing, shal be given fourteen (14) calendar daysnotice
of said termination or in lieu of said notice ten (10) working days pay computed at the employegs norma
base pay rate. Employees quitting the CITY will giveaminimum of fourteen (14) cdendar days notice or

be terminated not in good standing and will not be eigible for rehire.

17



ARTICLE 19
JURY DUTY
Anemployeewhoisunder proper summonsasajuror shal collect dl feesand dlowances payable
asareault of the service and forward the feesto the CITY. Juror fees shall be applied againgt the amount
duethe employeefromthe CITY. Anemployee may dect to charge thejuror time off asannud leave and
not remit thejuror feestothe CITY. TheCITY may request the Court to excuse an employee summoned
for jury duty if needed for proper operations of the CITY.
An employee dismissed before two (2:00) p.m. will be required to report back to work if not on
annud leave.
ARTICLE 20

LEAVE OF ABSENCE

It is understood and agreed by the parties hereto that the CITY may grant leave of absenceto
employees of up to six (6) months, provided, however, that such employee shal not accrue any benefits,
including but not limited to, sick leave and vacation leave. The granting and extent of the leave of absence
without pay is at the discretionof the CITY. Exiging seniority rightswill be frozen during the term of said
leave. Said leaveisto be granted under the terms of conditions set by the City Manager. A copy of said
terms and conditions shal be on filein the Personnd Office at dl times.

ARTICLE 21
HOT MEAL:

Inthe event an employeeisrequired to work morethan four (4) hours overtime following aregular

shift and for each additiond five (5) hours of overtime he shal be provided a hot med by the CITY and
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given areasonable amount of timeto eat. Employee will not be paid for time utilized to eat over one- haf
(*2) hour.
For hedlth purposes, dl employees shall be provided clean facilities prior to meals. Morning med
limited to 4.50 and evening med to $7.00.
ARTICLE 22

AFFIRMATIVE ACTION POLICY:

The UNION andthe CITY agreeto cooperatein an Affirmative Action Program to ensure that no
individuals shal be discriminated against with respect to compensation, hours or conditions or employment
because of age, race, religion, sex, naiond origin, marita status, or public assistance atus.

ARTICLE 23

SUPPLEMENTAL AGREEMENT:

22.1 During theterm of this Agreement and any extensions hereof, no collective bargaining shdl be had
upon any matter covered by this Agreement or upon any matter which has been raised and
disposed of during the course of the collective bargaining which resulted in the consummation of this
Agreement, unless mutudly agreed by both parties.

ARTICLE 24

SAVINGS CLAUSE

In the event any Federa and State law or find decison of acourt of competent jurisdiction ruling
conflicts with any provison of the Agreement, the provison or provisons so affected shal no longer be
operative or binding upon the parties, but the remaining portion of the Agreement shdl continuein full force
and effect. TheCITY and UNION agreeto meet as soon as possiblefor the purpose of negotiation onthe

provision or provisons so affected.
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ARTICLE 25
DURATION:

ThisAgreement shdl continuein full force and effect until June 30, 2005. Theredfter, the agreement
shdl be considered automatically renewed for successive periods of twelve (12) monthsunless et least Sixty
(60) days prior to June 30, 2005, or sixty (60) days prior to the end of any twelve (12) months effective
period ether party shal serve written notice upon the other that it desires cancelation, revison or
modification of any provison or provisons of this Agreement. In this event, the parties shal attempt to
reach an agreement with respect to the proposed change or changes, and at |east forty-five (45) days prior
to the expiration of the Agreement, meetings to consider such change shal be held by the parties.

In the event the parties do not reach a written agreement by the expiration date of or in the
particular year as provided herein, then this Agreement shall in al respects be deemed void and terminated.

The parties hereto by written agreement may extend said period for the purpose of reaching anew

agreemen.
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IN WITNESS WHEREOF, THE UNION and the CITY have caused this Agreement to be

executed in their names by the duly authorized representatives at Great Fdls, MT, this day of July,
2002.

FORTHE CITY OF GREAT FALLS FOR PAINTERS LOCAL #260

City Manager Painters Local #260

City Attorney

Approved for lega content

ATTEST:

City Clerk
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SCHEDULE A

CITY OF GREAT FALLS AND PAINTERS LOCAL #260

During the term of this Agreement, the following rates will be paid:

TITLE

Painter

EFFECTIVE
7/1/02 7/1/03
3% = 45¢ 3% = 46¢/hr.

15¢ inc. for H&W 10¢ deferred to pension
Added to base wage

$14.07 $14.43
For darification:

Wage was decreased

7/1/01 from $14.96

to $14.47 duetoinc.

of 49¢/hr.inH & W.

The increase of 60¢/hr.

7/2/02 will bring base

pay from $13.47 to $14.07.
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7/1104
3% = 48¢/hr.
10¢ deferred to pension

$14.81



SCHEDULE B

CITY OF GREAT FALLS, AND CITY OF GREAT FALLS
MONTANA PAINTERS LOCAL #260

SPECIAL CONDITIONS

In addition to the above wages, the following Specia Conditions

shall be provided:

1.

Special Work Schedules: Itisunderstood and agreed that certain jobsrequirework schedules. In

those cases, the Supervisor shdl designate the work week with as much advance notice as
possible.

P.E.R.S.: Employees shdl be covered by the Montana Public Employees Retirement System as
provided by State Law.

UnionPension& Insurance Plans. TheCITY agreesto pay directly to any penson plan designated

by any of the UNIONS

that are a party to this AGREEMENT an amount specified by said UNION for al hours
compensated for the CITY to full-time permanent employees. The CITY further agrees to
contribute amounts outlined below into the various pension and insurance plans for dl full-time
permanent employees. Any additiona contributions specified by the UNIONS for the duration of
this AGREEMENT will be deducted from employee's base pay.

PAINTERS:
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@ Commencing with thefirst day of July, 1987, and for the duration of thisagreement,
and any renewals or extenson thereof, the Employer agrees to make payments to the
IBPAT Union and Industry Nationa Pension Fund for each full-time permanent employee

covered by this Agreement as follows:

b) For each hour or portion thereof, for which a full-time permanent employee
receives pay, the Employer shdl make a contribution of $1.30/hr. to the above name
Pension Fund effective 7/1/02; $1.40/hr. effective 7/1/03; and $1.50/hr. effective 7/1/04.
) Contributionsshdl be paid on behdf of any full- time permanent employee sarting with
the employee first day of employment.

d) The payments of the Pension Fund required above shdl be made to the IBPAT
Union and Industry Nationa Pension Fund which was established under an Agreement and
Declaration of Trust, dated April 1, 1967. The Employer hereby agrees to be bound by
and to the said Agreement and Declaration of Trug, as though he had actudly signed the

Same.

The Employer hereby irrevocably designates asiits representative on the Board of Trustees such

Trustees as are now serving, or who will in the future serve, as Employer Trustees, together with

their successors. The Employer further agrees to be bound by al actions taken by the Trustees

pursuant to the said Agreement and Declaration of Trust.

All contributions shal be made at such time and in such manner as the Trustees required and the

Trugtees shd| havethe authority to have an independent Certified Accountant audit the payroll and

wage records of the Employer for the purpose of determining the accuracy of contribution to the

Pension Fund.
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4, If an Employer fails to meke contributions to the Pension fund within twenty days after the deate
required by the Trustees, the Union shdl have the right to take whatever steps are necessary to
secure compliancewith this Agreement, any other provision hereof to the contrary notwithstanding.

The Employer's ligbility for payment under this Article shal not be subject to or covered by any
grievance or arbitration procedure or any "no-grike" clause which may be provided or set forth
elsawhere in this Agreement, if the Union so desires.

5. The Penson Plan adopted by the Trustees of said Pension Fund shdll &t al times conform with the
requirements of the Interna Revenue Code s0 as to enable the Employer a al times to treet
contributions to the Pension Fund as a deduction for income tax purposes.

6. The City agreesto contribute two hundred seventy dollars and fifty-four cents($270.54) per month

for each Painter to the Painters Trust (Health & Welfare).

IN WITNESS WHEREOF, THE UNION  andthe CITY have caused this Agreement to be

executed in their names by the duly authorized representatives at Great Fdls, MT, this day of July,

2002.

FOR THE CITY OF GREAT FALLS FOR PAINTERS LOCAL #260

City Manager Painters Loca #260
ATTEST:

City Attorney

Approved for legal content
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