CITY OF GREAT FALLS MONTANA AGENDA# 19

AGENDA REPORT DATE July 6, 2004

ITEM LABOR AGREEMENT: CITY OF GREAT FALLSAND THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS (IBEW), LOCAL #233

INITIATED BY CHERYL PATTON, ASSISTANT CITY MANAGER

ACTION REQUESTED _ APPROVAL OF LABOR AGREEMENT

PRESENTED BY _LINDA WILLIAMS, HUMAN RESOURCES MANAGER

RECOMMENDATION:

The recommendation is to approve the Labor Agreement between the City of Great Fals and the
International Brotherhood of Electrical Workers, Local #233, heregfter referred to asthe IBEW.

MOTION:

| move that the City Commission approve the Labor Agreement between the City of Great Fdls and the
IBEW, and authorize the City Manager to execute said Labor Agreement.

SYNOPSIS:
Attached is the proposed labor agreement between the City of Great Falls and the IBEW.

BACKGROUND:

The terms of the proposed agreement are for atwo-year period from January 1, 2004 through December
31, 2005. The economic impact is 3% the first year, and 2% the second year.

The mgor changes from the previous agreement are asfollows:
1 Article 2, TERM OF THE AGREEMENT
The dates were changed to reflect the duration of the agreement, 1/1/04 — 12/31/05.
2. Article 6, Strikes and L ockouts
Section 6.4 ligts the City' s systems that both parties agree will not be affected should a strike or

lockout occur. Instead of “and other systems’, the language was changed to specificaly identify
“sanitation” as one of the systemsthat is essentid to the hedth, welfare and safety of the public.
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Article 11, Call Back

A new Section 11.3 was added regarding bargaining unit memberswho arerequired to make calls
to cover acal out or troubleshoot a problem on the phone, alowing aminimum of %2 hour at time
and one- hdf.

Article 24, Longevity

For purposes of cdculating longevity, Starting 7/1/04, longevity will start and be computed
from the employee's last date of hire into the bargaining unit. Prior to 7/1/04, longevity was
caculated from 7/1/93.

Schedule A

The salary schedule was updated to reflect a 3% increase effective 1/1/04, a * 2% decrease
effective 7/1/04, and a 2% increase 1/1/05.

*The 2% decrease is due to the IBEW voting to add the hedlth insurance benefit of $234/pay
period ($468/mo.) into their gross, and then having this same amount deducted and paid into the
City’s hedth insurance fund. The sole purpose isto augment the employee' s eventud retirement
benefit, and isnot to result in additiond net income to the employee or have any affect on overtime
compensation, future pay increases, or Smilar benefits.

Schedule B, Item 4 A (2) - Eighth Digtrict Electrica Pension Fund

The pension amount the City contributes was updated to reflect the current amount the Electricians
have deferred from their hourly rates. The tota contribution amount is now $1.25/hr.

Schedule B, Item 4 A (3) - Hedth Insurance

The contribution rates were changed to reflect City and employee contribution amounts in effect
1/1/04, and 7/1/04. Language was added that addresses increases during the term of the
Agreement. Any increases will be shared to maintain the City’ s contribution rate of 90% of the
tota premium, and the employee s contribution rate of 10% of the total premium.
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AGREEMENT

THIS AGREEMENT, made and entered into a Great Falsasof the  day of June 2004, by
and between the CITY OF GREAT FALLS, MONTANA, hereinafter referred to asthe"CITY", and
LOCAL UNION #233, INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS,
hereinafter referred to as the "UNION", the parties have mutualy agreed as follows:.

ARTICLE 1
RECOGNITION AND PURPOSE

The CITY recognizes the UNION signatory hereto as the exclusve representative of dl of its
employees who are subject to the terms of this Agreement, for the purpose of collective bargaining in
respect to rates of pay, wages, hours of employment, working conditions and dl other conditions of
employment. The CITY recognizes that the employees covered by this Agreement are primarily
maintenance and service employees.

The present recogni zed jurisdiction of the Internationa Brotherhood of Electricad Workersshal be
maintained during theterm of this Agreement, with the exception of the Water Plant Operator classification.
The current employees dassified as Water Plant Operatorswill be grandfathered in under this agreement,
but as these positions are vacated, the classfication of Water Plant Operator will no longer be under the
jurisdiction of the IBEW.

ARTICLE 2

TERM OF THE AGREEMENT

21  This Agreement shdl take effect January 1, 2004 and shdl remain in effect until December 31,
2005, unless otherwise specifically provided for herein. It shal continuein effect from year to year
theresfter, from January 1 through December 31 of each year, unless changed or terminated as
provided herein.

2.2  Either party desring to change or terminate this Agreement must notify the other inwriting at least
60 days prior to the anniversary date.

2.3  Whenever such noticeis given for changes, the articles to be changed, added, or deleted must be
specified in the notice.

24  Theexiding provisons of the Agreement shdl remain in full force and effect until a concluson is
reached in the matter of the proposed changes.

2.5  The paties shdl atempt to reach an agreement with respect to the proposed change or changes,
and at least thirty (30) days prior to the expiration date of the Agreement, meetingsto consider such
changes shdl be held by the parties. In the event that an agreement has not been reached by the
anniversary date to renew, modify, or extend this Agreement or to submit the unresolved issuesto
find and binding arbitration, either party may serve the other a ten (10) day written notice
terminating thisagreement. Thetermsand conditionsof this Agreement shdl remainin full forceand
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effect until the expiration of the ten (10) day period.

2.6 By mutud agreement only, the parties may jointly submit the unresolved issuesto finad and binding
arbitration for adjudication. The decison shal be find and binding on al parties hereto

2.7  This Agreement shal be subject to change or supplement at any time by mutua consent of the
partieshereto. Any such change or supplement agreed upon shal be reduced to writing, Signed by
the parties hereto, and submitted to the Internationd Office of the |.B.E.W. and the City of Gresat
Fdlsfor gpprovd, the same as this Agreement.

ARTICLE 3

SUCCESSORS:

In order to effectuate the purpose of this Agreement, the parties agree that this Agreement shall be
binding upon their successors or assigns.

ARTICLE 4

DEFINITIONS

A. "Employee’ and "employees’ shal mean employees of the CITY who ae members
covered by this Agreement, but excluding supervisory employees and management
employees as defined by Montana Law.

B. "Permanent employee’ means an employee who is assigned to a position designated as
permanent in the City's budget.

C. "Temporary employee" meansan employee assgned to aposition designated astemporary
in the City's budget, created for adefinite period of time not to exceed nine (9) months.

D. "Full-time employeg" means an employee who normally works forty (40) hours a week.

E Base Pay defined as. Employeeshourly pay ratein that category to which an employeeis
ordinarily assgned exclusve of longevity or any other specid dlowances,

ARTICLE S

UNION SECURITY

51  Employees who are members of the UNION on the date this Agreement is executed shdll, asa
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5.2

5.3

54

5.5.

condition of continuing employment, maintain their membership in the UNION.  All future
employees performing work within the jurisdiction of the UNION involved shdl, as a condition of
continuing employment become members of such UNION within thirty (30) days of the date of
their employment and the UNION agreesthat such employees shdl havethirty-one (31) daysfrom
date of employment within which to pay UNION'Sinitiation feesand dues. If theemployeesfall to
pay initiation fees or dues within thirty-one (31) daysor failsto effectuate the provisions of Section
39-31-204 of the Montana Statutes, the UNION may request in writing that the employee be
discharged. TheCITY agreesto discharge said employee upon written request from the UNITON.
CITY agreesnot to discriminate againgt any employeefor membershipinthe UNION or for lanvfu
UNION activities, provided such activitiesdo not interfere with the efficient operation of the various
departments of the CITY..

Employees qudifying under 39-31-204 shdl pay an agency fee, equivdent to theregular initiation
fee and UNION dues as provided for in the Loca UNION, for the purpose of administering the
Agreement.

CITY gndl notify UNION in writing of employees hired that may be affected by this Agreement
within five (5) days from the date of hire and said employee shdl be notified to make contact with
the UNION.

The CITY agrees to deduct the UNION monthly dues and initiation fee from each employee's
wages upon written authori zation of employee. The deductions shal be made once each month and
the total of such deductions made payable to the UNION.

It is understood the UNION shdl have the right to use Business Agents, Shop Committees or
Stewards to adjust grievances asthey arise. The CITY agreesthat locad Business Agents for the
UNION shdl begiven accessby the CITY to membersof the UNION at the places of business of
theCITY

during hours of operation, for the purpose of ascertaining whether the terms of this Agreement are
being observed if the agent does not disrupt the normal CITY operations, except for unsafe
conditions.

The UNION will notify the CITY inwriting what representative (Business Agent, Shop Committee
or Stewards) it will usein matters reating to grievances, interpretation of the Agreement or in any
other matters which affect or may affect the relationship between the CITY and UNION.

The UNION agreestoindemnify, defend and to hold the CITY harmlessagaing any and dl dams,
demands, suits, costs or fees, which may be sought or incurred by the CITY as aresult of any
action taken by the CITY under the provisons of ARTICLEIV.



5.6

In condderation of the "save harmless’ clause above, the CITY agrees that the UNION shdl

maintain the exclusive right to defend, settle, mitigate damages, litigate and/or take whatever action
isnecessary or it deems proper with respect to aperson who suesthe CITY for action taken by the
CITY under ARTICLE 4.1. If the CITY unilaterally determines that it desires attorneys to
represent it in defense of such actions, it shall do so at its own cost and not at the cost of the
UNION. Itisfurther agreed thet the CITY shal promptly notify the UNION of any such action
when and if filed and the UNION shdl, at its own option, defend such actions and/or settle under
the circumstances above described.

ARTICLE 6

STRIKES AND LOCKOUTS

6.1  Thepartieshereto pledgether effortsto reach agreement on any difficultiesthat ariseduring thelife
of this Agreement.

6.2 Itismutudly agreed that there will be no strikes, lockouts or cessation of work by either party on
account of labor difficulties during the life of this Agreement.

6.3 Itshdl not be aviolation of this Agreement to refuseto crossalegd picket line.

6.4  TheUNION and the CITY agreethat "strikes' or "lockouts' will not prevent the UNION or the
CITY from providing emergency operation of the water, wastewater and sanitationsysemstheat are
essentid to the health, welfare, and safety of the public.

6.5  TheUNION may "grike" the CITY onany issuetha the CITY doesnot agreeto settle by binding
arbitration. TheCITY may "lockout” the UNION on any issue that the UNION does not agreeto
ettle by binding arbitration.

ARTICLE 7

MANAGEMENT RIGHTS:




The CITY shdl have the right to operate and manage its affairsin such areas as but not limited to:

a

b.

C.

d.

direct employess,

hire, promote, transfer, assgn and retain employees,

relieve employees from duties because of the lack of work or funds or under conditions
where continuation of such work is inefficient and nonproductive;

maintain the efficiency of CITY operaions,

determine the methods, means, job classfications, and personne by which the CITY
operations are to be conducted;

take whatever actionsmay be necessary to carry out themissionsof the CITY in Stuations
of emergency;

edtablish the methods and processes by which work is performed, including the utilization of
advancements of technology.

The foregoing enumeration of CITY management's rights shdl not be deemed to exclude other
functionsnot specificaly st forth. The CITY, therefore, retainsdl rights not otherwise specifically covered
by this Agreement.

ARTICLE 8

EMPLOYEE RIGHTSGRIEVANCE

8.1  Grievances or disputes which may arise, including the interpretation of this Agreement, shal be
ettled in the following manner:

STEP1 The Divison Supervisor will attempt to resolve any grievances that arise in his
Divison.
STEP2 A. If the employeeis not satisfied with the Divison Supervisor's decision, he

may reduce the grievance to writing and submit to the UNION for
evaudion. The written grievance shdl contain the following information:

1 The nature of the grievance and the facts on which it is based.
2. The provisons of the agreement dlegedly violated, if gpplicable.
3. The remedy requested.

B. No grievance shdl be consdered or processed unlessit issubmitted within
fifteen (15) days of the first knowledge.



STEP3

STEPA4

STEP5

If in the UNION'S opinion a grievance exigts, the UNION (with or without the
presence of the aggrieved employee) may present the written grievance to the
Department Director.

If within ten (10) working days the grievance has not been settled, it may be
submitted to the City Manager or his designee for adjustment.

If within ten (10) cdendar days the grievance has not been settled, it may be
submitted to arbitration for adjustment by ether party.

A.

Each party shdl dternatdy strike one (1) namefrom alig of five (5) names
submitted to them by the American Arbitration Association. By mutua

consent another process can be utilized. The arbitrator shdl have thirty
(30) daysin which to render a decision.

Any grievanceinvolving amonetary issue, including those related to hours
and working conditions which could have an gpparent economic effect or
impact less than five hundred dollars ($500) shal be subject to fina and
binding arbitration. Any monetary issue, asdefined inthelast sentence, in
excess of five hundred dollars ($500) may be subject to fina and binding
arbitration only if mutudly agreed upon.

If the CITY and UNION cannot agreewhether agrievanceismonetary or
the dollar amount thereof, either party may seek judicid determination.

CITY shdl present clams or grievancesin writing to the UNION.

Arbitrator's Authority: In any case where find and binding arbitration is
utilized, the arbitrator shdl have no right to amend, modify, nullify, ignore,
add to or subtract from the terms and conditions of this Agreement. The
arbitrator shal consider and decide only the specificissue(s) submittedin
writing by the CITY and the UNION and shdl have no authority to make
adecison on any other issue not so submitted. The Arbitrator shdl be
without power to make decisons contrary to, or inconsstent with, or
modify or vary inany way the goplication of rules, laws, regulations having
the force and effect of law. The expenses of arbitration shdl be borne by
the two parties equdly, however, each party shal be responsible for
compensating itsown representatives and witnesses. If ether party desires
averbatim record of proceedings, it may cause such arecord to be made,




provided, however, it pays for the record. If both parties desire a
verbatim record of the proceedings, the costs shall be shared equdlly.

8.2 WAIVER: If agrievance is not presented within the time limits set forth above, it shdl be
consdered "waved". If agrievanceisnot appeded to the next step in the specifictimelimit, or any
agreed extension thereof, it shall be consdered settled onthe basis of the CITY 'sor UNION'slast
answer. |If the CITY or UNION does not answer a grievance or an appeal thereof within the
specified time limits, the UNION or CITY may elect to treat the grievance as denied at that step
andimmediatdly apped thegrievanceto the next step. Thetimelimitin each step may be extended
by mutual agreement of the CITY and the UNION.

ARTICLE9

WAGES AND PAY PERIODS:

Attached hereto and made a part hereof by reference as Schedule A isalist of the agreed wage
schedule, classfications and rates of jobs of employees covered by and for the duration of this Agreement.
Exclusive of unforeseen emergencies, al employees covered by this Agreement shdl be paid a least two
times each month. The CITY will make every effort to have paychecks by 4:00 p.m. on pay day.

ARTICLE 10

HOURS OF WORK AND OVERTIME

10.1  Subject to the specia work schedules set forth herein the norma work week shall const of five (5)
days, of eight (8) continuous hours each, except for a norma lunch period. Any schedule other

than Monday through Friday will be worked out with the employees and the UNION will be
naotified.



10.2

10.3

One and one-haf times (1 1/2) theregular sraight timerate of pay will bepaid for dl hoursworked
in excessof eight (8) hoursin oneday or forty (40) in any oneweek. Inno caseshdl overtime pay
be paid twice for the same hours worked.

CITY agreestha each permanent full-time employee will be given the opportunity of working at
least forty (40) hours of each work week except those in which any of the holidays provided for
herein occur; during work weeksin which any said holidaysfd| upon any work day, CITY agrees
that each permanent full-time employee will be given the opportunity of working thirty-two (32)
hours of work week specified herein. Holidays shdl be counted as days worked in computing the
initid forty (40) hours for overtime purposes. Nothing in this section shal be interpreted as a
limitation on the right of the CITY to lay off employees as otherwise provided in this Agreement.
The CITY and the UNION will mutualy agree on any modification of hours of the work week
prior to areduction in manpower.

ARTICLE11

CALL BACK:

111

11.2

11.3

An employee cdled in for work at atime other than his (her) normal scheduled shift (off duty) will
be compensated for aminimum of two (2) hours overtime from 6:00 am. to 8:00 am., and from
the end of the normd shift up to 10:00 p.m. on anorma work day.

At dl other times, including holidays, the employeewill be compensated for four (4) hoursminimum
paid a one and one haf (1 1/2) times the employees regular pay rate. An extension or earlier
report to aregularly scheduled shift on duty does not qualify the employee for the two (2) hour
minimum; however, the employee must be notified by 10:00 p.m. in order to qudify for an early

report.

Standby Time: Anemployee placed on standby will wear apager, whichisprovided by the CITY,
and remain within the range of the pager during thetime on standby. The standby period isdefined
asany consecutive 24-hour period. The employee must be notified at least 24 hours preceding the
beginning of any standby period, and no later than 10:00 p.m. on a norma work day. The
employeewill be compensated for two (2) hoursof overtime pay for the standby period in addition
to any call back compensation.

Bargaining unit members who are required to make calls after regular working hoursto cover

any cal out to work, or troubleshoot a problem on the phore, shdl bepaida  minimum of one-haf
(*2) hour at one and one-hdf timestheir regular rate of pay,  regardiess of the number of cdlsit
takes to resolve the problem. If actua timeworked — exceeds one-hadf (*2) hour, the employee will
be paid for the actua time worked at one and one-hdf times their regular rate of pay.

ARTICLE 12



SENIORITY

Seniority meanstherights secured by permanent full-timeemployeesby length of continuoussarvice
withthe City. Seniority rights shal apply to layoff, scheduling of vacations and transfers of employees, that
is, the last employee hired shdl be the firgt lad off. Seniority shdl not be effective until a 9x (6) month
probationary period has been completed, after which seniority shal date back to the date of lagt hiring.
Seniority shal be determined by craft and divison. Recdl rights are not earned until after Sx (6) months
continuous service.

Seniority shdl be broken by (&) quit; (b) retirement; (c) discharge; (d) failureto report after layoff
within fourteen (14) calendar daysfollowing written notification to employee and UNION to return to work
sent to the last known address to the City; (e) absence from CITY employment for layoff or illness for
twelve (12) or more months. No new permanent employeesshdl behired inacraft or divison until dl lad
off employeeswho shdll retain seniority inthat classification who are qudified tofill the open job have been
given an opportunity to return to work.

ARTICLE 13

PROBATIONARY PERIODS (FOR WORK EVALUATIONS ONLY):

13.1  All newly hired or rehired (after twelve (12) months absence) employees will serve stisfectorily a
SX (6) month probationary period.

13.2  All employees will serve a Sx (6) month probationary period in any dissmilar job in which the
employee has not served a probationary period.

13.3 At any time during the probationary period, a newly hired or rehired (after twelve (12) months
absence) employee may be terminated at the sole discretion of the CITY.

13.4 If an employeeis determined to be unqudified during aprobationary period following apromotion
or reassgnment, said employee shdl revert to his previous position or one of comparable pay and

responghility.
ARTICLE 14
HOLIDAYS:
14.1  Rull-time employees shdl be granted the following holidays each cdendar year:

a New Year's Day, January 1
b. Martin Luther King Day, third Monday in January



14.2

14.3

14.4

145

Lincoln's and Washington's Birthday, third Monday in February

Memorid Day, Last Monday in May

Independence Day, duly 4

Labor Day, first Monday in September

Veterans Day, November 11

Thanksgiving, fourth Thursday and Friday in November

Christmas, December 25

Every day in which agenera dection ishdd throughout the State (Generd Election Day)

T STQ@ o o0

Desgnated holidaysfalling on an employee'sregularly scheduled day off, asprovided in 2- 18- 603,
MCA, shdl be entitled to receive aday off with pay on the day preceding the holiday or on another
day following the holiday in the same pay period. If aday off cannot be provided, the employee
will receive eight (8) hours of pay at the regular rate of pay.

If the employeeisrequired to work on the designated holiday and isnot given aday off inlieu of the
holiday, he/she will be paid a one and one-hdf (1 1/2) times the regular hourly rate plus holiday

pay.

If the employeeis required to work on the designated holiday and is given aday off in lieu of the
holiday, the employee will recelve pay a the regular rate for every hour worked on the holiday.

An employee must bein apay satus ether the last regularly scheduled working day before or the

firg regularly scheduled working day after a holiday is observed to be digible to receive holiday
benefits.

ARTICLE 15

VACATION:

Vacation shdl be earned and accumulated as provided in the Montana Codes Annotated.

Vacation time earned but not used at the time of termination shal be paid the employee at hisbase

pay. Vacation timeshall be granted at thetime requested insofar as possible, subject to the requirement of
sarvice. Vacaions shdl be bulletined and the most senior employee shal have the first choice as to his
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vacdion time; dso he shdl be given a choice of a split vacation if he so desires.

Vacaions shdl be bulletined so asto start on January 1 and end on December 31 of each year. If
an employee desires to take his vacation other than the period requested he must contact his immediate
supervisor and arrangefor same. All vacationsareto be based on each employee'sanniversary day of hire.

All vacations will be bulletined between November 1 through December 31. Any protest over
vacation datesmust be submitted, in writing, to the division head before January 1 or no adjusmentswill be
made.

In the case of vacation schedules, seniority shdl govern by divison with the most senior employee
givenfirg (1<) choice of when he shdl take hisvacation. Employee may split vacation provided that in no
event may lessthan oneweek betaken a any time nor may morethantwo vacation periodsbe scheduledin
any one caendar year, except that, with the approva of the division head, an employee may schedule as
many asfive (5) of his daysto be taken one day at atime aslong as dl other vacation timeistaken in a
least one-week segments, and no more than two periods throughout the year. Seniority shal apply onfirst

solit only.
ARTICLE 16
SICK LEAVE:
16.1 Sick leave shdl be earned and accumulated as provided in the Montana Codes Annotated.
16.2 Employee may take sck leave for the following reasons:
1 Persond illness,
2. When urgently need to care for an employee's spouse, children, mother, father, or any
other member of the household who isill; this leave may not exceed more than three (3)
days at any onetime.
3. When thereisadegthintheimmediatefamily, five (5) dayssick leave may begranted. The
"immediate family" shal mean: spouse, children, mother, father, Sgers, brothers

grandparents and corresponding in-laws.

16.3 A doctor'sreport may berequired for any paid sck leave in excess of one (1) working day, or at
any time where a pattern of excessve sick leave isidentified by the CITY.

16.4 Employeesarerequired to follow thefollowing two stepsin order to be digiblefor payment of sick
leave pay.
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16.5

16.6

16.7

16.8

1. Report as soon as reasonable possible prior to the beginning of the shift to his (her)
divison head the reason for absence.

2. If the absence isfor more than one (1) day in length, the employee must keep his
(her) divison head informed of his (her) condition, when physcaly possible.

Worker's compensation benefits, which are received by an employee during sick leave, shdl be
deducted from compensation due the employee and shal be credited to the employeessick leave.

"Leaveof Absence’ timeshal not be deducted from norma sick leave or vacation timeand shdl be
taken without compensation, until the employee's return to hisregular job.

Deeth Bendfits. All personnel shal receive Public Employment Retirement System degath benefits,
which presently are as follows for the beneficiaries of members who die before retirement.

1 Lump sum. All contributions to PERS plus interest and one (1) month's sdary for each
year of service up to Six (6) years.

SICK LEAVE DONATIONS. Sick leave utilized must not exceed the amount accrued by the
employee. If an employeeisill and has exhausted his’her sick leave credits, and needs moretime
away from work, he/she may utilize hisher accrued annud leave. If an employeeisiill and has
exhausted dl hisher sck leave and vacation leave credits, and needs more time away from work,
members of the IBEW UNION may donete five (5) days of sick leave to an employee on an
individua basis. Requestsfor donations must be gpproved by management. Maximum employee
can receive or donate isfifteen (15) daysin a calendar year.

ARTICLE 17

FAMILY AND MEDICAL LEAVE:

171

17.2

LEAVE ENTITLEMENT: Up to twelve (12) weeks of leave may be taken in any twelve (12)
month period. Thisiscomputed astwelve (12) months measured forward from thefirst dateleave
isused.

USE: Reasonsfor taking leave: Unpaid leave must be granted for any of the following reasons.
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To care for the employee's child after birth, or placement for adoption or foster care;

To care for an immediate family member (spouse, child or parent) with a serious hedth
condition (does NOT include in-laws); or,

To take medicd leave when the employee is unable to work because of a serious hedlth
condition.

17.3 SUBSTITUTION OF PAID LEAVE

a

If leave is taken for the birth, adoption or foster placement of a child (not medica
purposes), the employee can choose or the City can require the employeeto use dl paid
vacation leave or compensatory time before taking unpaid leave.

If the leave istaken for the seriousillness of an digible family member or the employee, the
employee can choose, or the City can require the employee to use al paid sick leave and
compensatory time before usng unpaid leave. If the employee chooses, he/she may also
use paid vacation leave before taking unpaid leave.

It isthe respongbility of the City to designate leave, paid or unpaid, as FMLA-qudifying,
based on information provided by the employee. In no event may such designation be
made after leave is concluded, or based on information other than that provided by the
employee.

17.4 INTERMITTENT LEAVE AND REDUCED HOURS

a

FMLA leave can be taken intermittently, in less than full day increments. Reduced hour
schedules dso require the gpproval of the Department Head.

175 APPLYING FOR FMLA LEAVE: Employees seeking to use FMLA leave must complete a

FMLA Reguest Form and may aso be required to provide:

a

30-day advance notice of the need to take FMLA leave when the need isforeseeable, or
assoon aspossibleif the need isnot foreseeable, usudly within one or two working days of
learning of the need for leave;

Medicd certification to support arequest for leave because of a serious hedth condition
affecting the employee or an immediate family member;

Second or third medica opinions and periodic recertification, at the City's expense;
Periodic reportsduring FMLA leave on the employee's status and intent to return to work;
and,
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e A "fitnessfor duty" certification to return to work.

176 BENEHTSWHILE ON FMLA LEAVE

a HEALTH INSURANCE The City is required to mantain group hedth insurance
coverage for the employee on FMLA leave on the same terms as if the employee had
continued to work. If employees are required to contribute a portion towards the heath
premium, he/she will be required to pay their share while on FMLA,, if in aleave without
pay status.

b. ACCRUALS: If theemployeeisin aleave without pay satus, he/shewill not accrue sck
leave, vacation leave, compensatory time, or holidays.

ARTICLE 18

TEMPORARY ASSIGNMENTS:

Employeestemporarily assgned to ahigher rated position, (i.e., Water Plant Operations Foreman
performs Electrician work), shal receive the higher rate of pay for dl actud hours worked at the higher
rated position. If an Electricianisreassgned to the Building Officid's divison to perform ingpectionswhen
the Code I nspector ison an extended vacation, he/she shall receive the higher rate of pay for al actual hours
worked at the higher rated position.

ARTICLE 19
REST BREAK:

There shdl be afifteen (15) minute bresk midway in thefirg (1) haf of ashift and midway inthe
second (2nd) haf of the shift for al employees covered under the terms of this Agreement.

ARTICLE 20

SEVERANCEPAY:

Any employee who has completed his probationary period and who shdl be terminated by the
CITY, except for just and sufficient causefor firing, shall be given fourteen (14) cdendar daysnotice of sad
termination or in lieu of said noticeten (10) working days pay computed at the employee'snormal base pay
rate. Employees quitting the CITY will give a minimum of fourteen (14) cdendar days notice or be
terminated not in good standing and will not be digible for rehire.

ARTICLE 21
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JURY DUTY:

Anemployeewhoisunder proper summonsasajuror shal collect dl feesand dlowances payable
asareault of the service and forward thefeesto the CITY. Juror fees shdl be applied againsgt the amount
due the employeefromthe CITY. Anemployee may eect to chargethejuror time off asannud leave and
not remit thejuror feestothe CITY. TheCITY may request the Court to excuse an employee summoned
for jury duty if needed for proper operations of the CITY .

An employee dismissed before three (3:00) p.m. will be required to report back to work if not on
annud leave.

ARTICLE 22

LEAVE OF ABSENCE

Employeesaredigibleto apply for aleave of absence without pay for aperiod not to exceed Six (6)
months, unless an extenson is mutudly agreed to. The granting and extent of aleave of absence without
pay is a the discretion of the CITY. During such leave, the employee shdl not accrue any benefits,
including but not limited to, sick leave and vacation leave. Exigting seniority rightswill befrozen during the
term of the leave. Employees must sdlf-pay hedth insurance premiums while on an gpproved leave of
absence. No leave of aisence will be granted for an employee to accept outside employment.

ARTICLE 23
HOT MEAL.:

In the event an employeeisrequired to work more than two (2) hours overtimefollowing aregular
shift and for each additiond five (5) hours of overtime he shal be provided a hot med by the CITY and
given areasonable amount of time to est. Employee will not be paid for any time utilized to est.

For health purposes, al employees shall be provided clean up facilities prior to meds. Morning
med limited to $4.50 and evening medl to $7.00.

ARTICLE 24

LONGEVITY:

For purposes of longevity only, time shall be computed and start July 1, 1993 for the fird year of the
contact. Starting 7/1/04, for purposes of longevity only, time shall be computed and start from the dete of hireinto
the bargaining unit without abreak in service, and thefollowing schedule of benefits shal be paid to employeeswho

accrue longevity in the time dements stipulated.

Longevity Plan:  Subsequent to the completion of ten (10) full years of employment, employees who

otherwise qualify will receive supplementd longevity pay as provided in the
following schedule
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YEARS OF TENURE LONGEVITY PAY ALLOWANCE

After 10.0 years through the end of the 15th year $10.00 per month
After 15.0 years through the end of the 20th year $20.00 per month
After 20.0 years through the end of the 25th year $30.00 per month
After 25.0 years through the end of the 30th year $40.00 per month
After 30.0 years or more years $50.00 per month

Longevity pay will bepaid to the igible employeesin alump sum amount once each year in December for
any longevity pay earned as of the previous June 30th. The maximum payment to be for twelve (12) months.
Longevity pay to bein separate check to the employee.

ARTICLE 25

AFFIRMATIVE ACTION POLICY:

The UNION and the CITY agree to cooperate in an Affirmative Action Program to ensure that no
individuas shall be discriminated against with respect to compensation, hours or conditions of employment because
of age, race, religion, sex, nationd origin, marital status, or public ass stance status.

ARTICLE 26

SUPPLEMENTAL AGREEMENT:

25.1 Duringtheterm of thisAgreement and any extensons hereof, no collective bargaining shdl be had upon any
matter covered by this Agreement or upon any matter which has been raised and disposed of during the
course of the collective bargaining which resulted in the consummation of this Agreement, unless mutudly
agreed by both parties.

ARTICLE 27

SAVINGS CLAUSE

In the event any Federd or State law or fina decison of a court of competent jurisdiction ruling
conflicts with any provison of the Agreement, the provison or provison so affected shdl no longer be
operative or binding upon the parties, but the remaining portion of the Agreement shdl continueinfull forceand
effect. The CITY and UNION agree to meet as soon as possible for the purpose of negotiation on the
provision or provisons so affected.
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SCHEDULE A

CITY OF GREAT FALLS ND LOCAL UNION #233, |.B.E\W.

During the term of this Agreement, the following rates will be paid:
TITLE EFFECTIVE

JANUARY 1,2004 JULY 1, 2004 JANUARY 1, 2005

(3% increase) (2% decrease) (2% incresse)

* Adding Hedlth

Contributionto gross
Master Electrician $20.41 $19.98 $20.42
Electrician $19.09 $18.69 $19.10
Treffic Sgnd Technician $19.09 $18.69 $19.10
Code Inspector $20.41 $19.98 $20.42
Water Plant Operations Foreman $17.37 $17.00 $17.38

* Effective 7/1/04, for those employee’ sinthe City’ shedthinsurance plan, aCity hedth insurance contributioninthe
amount of $68/mo. (at a rate of $234/pay period) will be added to the employee's gross pay. As part of this
collective bargaining agreement, employees are required to authorize apayroll deduction from theemployee sgross
pay equd to the City’s contribution of $468/mo. (at a rate of $234/pay period). This deduction from the
employee' s gross pay will be paid into a fund maintained to provide hedth benefits for eigible employees. The
purpose of including the City’s contribution amount of $468/mo. in the employee's gross pay is soldly for the
purpose of augmenting the employee seventud retirement benefit, and isnot to result in additiona net incometo the
employee. Itishereby acknowledged that both employee and employer retirement contributionswill berequired on
thisadditiond grossincome, causing adecreaseto the net income of theemployee. 1tisdso acknowledged that the
inclusion of thiscontribution in the employee sgross pay doesnot by itsnature affect overtime compensation, future
pay increases, or other amilar benefits. In the event that any subsequent law, court, arbitrator, or other lawful

authority determines that the gross pay affects overtime compensation, then the parties agree that there will be a
corresponding adjustment to the affected hourly rate, pay or benefit to carry out the intent of this provison. The
intent of such adjustment will be to result in the least net financid effect on both the employee and the employer.

SCHEDULE B

CITY OF GREAT FALLS AND LOCAL UNION #233, |.B.E\W.

SPECIAL CONDITIONS

In addition to the above wages, the following Specid Conditions shdl be provided:
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Specia Work Schedules: 1t isunderstood and agreed that certain job classifications at the water
plant require specid work schedules. In those cases, the Supervisor shdl designate the work
week, and employees so affected who must work Saturday or Sunday will be given two other
consecutive days off in lieu of Saturday and Sunday. It is further understood and agreed that in
those divisonswherein twenty-four (24) hour work schedules or lessare maintai ned the Supervisor
shall establish ashift rotation schedule so that each employee may be rotated on an equa basiswith
the other employees of the division and craft between the various shifts. This dso appliesto the
rotation of days off where seven (7) day coverageis required.

P.E.R.S.: Employees shdl be covered by the Montana Public Employees Retirement System, as
provided by State law.

Specia Conditions -- |nspectors:

(A)  TheUnion shdl havejurisdiction over those employees of the City classfied as Electrica
Inspectors only.

(B)  Applicantsfor the pogtion of Electrica Ingpector shal possessat |east oneof thefollowing
qudifications.
@ Madter's License in the eectricd field;

2 Certification as adegreed, registered engineer with aminimum of one year'swork
experience in the appropriate discipline at the time of employment;

3 A bachelor's degreein engineering with aminimum of threeyears work experience
in the appropriate discipline at the time of employment;

4 A minimum of five years work experiencein the gppropriate discipline a thetime
of employmern.

(©)  In the event a vacancy occurs, the City will attempt to hire an individua with the
qudifications set forthin Item 3(B)(1) above. Upon notice of termination of employee, the
City will request, from the Union, aligt of qualified personnd who can be considered for
employment. Such alist shdl be provided by the Union no later than two (2) weeks after
termination. If, after recaipt of sad ligt from the Union, the City finds no acceptable
candidate for employment, then the City can hire an individud with any one of the
qudifications set forth in Items 3(B)(2), (3) or (4) above.

(D)  Any inspector assgned to the Building Inspection Divison, who is qudified, whether
covered by this Agreement or not, may be required to perform the norma duties of any
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other ingpector assigned to said divison when:

@
)
3

Said ingpector is absent due to illness, vacation or other authorized absence;

An emergency Situation exists (i.e,, flood, fire, earthquake or other act of God);

Necessary for efficiency of operation.

UnionPensionand Insurance Plans: The City agreesto pay directly to any penson plan designated

by the Union, an amount specified by said Union for dl hours compensated for by the City. The
City further agrees to contribute amounts outlined below into the various pension and insurance
plans. Any additiond contributions specified by the Union for the duration of this Agreement will be

deducted from employee's base pay.
(A) 1.BEW.
@ It is agreed that in accord with the Employees Benefit Agreement of the Nationa

Electricad Benefit Fund ("NEBF"), as entered into between the National Electrica

Contractors Association and the Internationa Brotherhood of Electrica Workers
on September 3, 1946, as amended, and now delineated as the Restated

Employees Benefit Agreement and Trugt, that unless authorized otherwise by the
NEBF, the individua employer will forward monthly to the NEBF's designated
local collection agent an amount equa to 3% of the grass monthly labor payroll

paid to, or accrued by, the employees in this bargaining unit, and a completed
payroll report prescribed by the NEBF. The payment shal be made by check or
draft and shall condtitute a debt due and owing to the NEBF on the last day of

each caendar month, which may be recovered by suit initiated by the NEBF or its
assignee. The payment and the payroll report shal be mailed to reach the office of
the appropriate loca collection agent not later than fifteen (15) cdendar days
following the end of each cdendar month.

Theindividua employer hereby accepts, and agreesto be bound by, the Restated
Employees Benefit Agreement and Trust.

Anindividud employer who falsto remit as provided above shdl be additiondly
subject to having this Agreement terminated upon seventy-two (72) hoursnoticein
writing being served by the Union, provided the individua employer failsto show
satisfactory proof that the required payments have been paid to the appropriate
local collection agent.
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)

3

(4)

The fallure of an individud employer to comply with the gpplicable provisons of
the Restated Empl oyees Benefit Agreement and Trust shall dso condituteabreach
of the labor agreement.

The City is obligated to pay the 3% of gross monthly payroll for the Master
Electrician, Electrician, Traffic Signa Technician, Code Ingpector and Water Plant
Operations Foreman.

The sum of one dallar and twenty-five cents($1.25) per hour per manfor al hours
paid on Master Electrician, Electrician, Traffic Signa Technician, Code Inspector,
and Water Plant Operations Foreman employed under theterms of this Agreement
will beforwarded monthly to adepository designated by the Trustees of the Eighth
Didgtrict Electricd Pensgon Fund. The City shdl forward monthly a payroll report
on a form prescribed by the Trust Fund Committee. Such payment and payroll

report shal be mailed to reach the office of the collecting agency not later than
fifteen (15) cdendar days following the end of each calendar month. If the City
fals to remit, the City $dl be additiondly subject to having this Agreement
terminated upon seventy-two (72) hours notice in writing being served by the
Union, provided the City falls to show satisfactory proof that the required

payments have been paid to the designated depository.

The City agrees to contribute the following amounts, not to exceed ninety (90)
percent of the premium beginning 7/1/04, for each digible employee covered by
this Agreement into the City's Hedlth Insurance Plan. Any additiond premium
charges after 7/1/04 and dl increases in premiums for the duraion of this
Agreement will be shared to maintain the City’s 9% contribution of the tota
premium and the employee' s contribution of 10%.

City: Employee City: Employee

vi/04 7/1/64
Sngle $223 $ 0 $302 $0
Employee & Spouse $M31 $ 0 $430 $48
Employee & Child(ren) $389 $ 0 $407  $45
Family $461  $47 $565  $63

a The City reserves the right to add to, delete from, or modify the current
benefit plan with no obligation to negotiate and retainsthe right to delete or
modify any or al of the added benefits with no obligation to negotiate.

b. The City shdl be at the liberty to make an independent sdection of the
insurance carrier, including the option to partidly or fully saf-fundingwith
no obligation to negotiate.

Inthose divisonswhere shifts are established, there shal be paid in additionto the
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Q)

regular hourly wage, ashift differential of twenty-five (25¢) per hour for the evening
shift and thirty-five cents (35¢) per hour for the midnight to morning shift. For shift
differentid pay caculation, the 25¢ per hour ratewill befrom 4:00 p.m. to midnight
and the 35¢ per hour rate from midnight to 8:00 am. Employees assgned to
specid work scheduleswill be paid the shift differentia for that shift whether they
actudly work the shift or not.

A lead worker, designated by the City, shdl be paid sixty cents (60¢) per hour
over the regular rate.

AGREED to and dated this day of 2004.

FOR THE CITY OF GREAT FALLS FOR LOCAL UNION #233, |.B.E.W.

City Manager Duane Mdlinger, Business Manager
ATTEST:
City Clerk APPROVED AT TO FORM:

City Attorney

(SEAL OF CITY)
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