CITY OF GREAT FALLS MONTANA AGENDA # 14

AGENDA REPORT DATE September 7, 2004

ITEM LABOR AGREEMENT - CITY OF GREAT FALLS AND GREAT FALLS PUBLIC
EMPLOYEES CRAFT COUNCIL

INITIATED BY LindaWilliams, Human Resources Manager

ACTION REQUESTED _ APPROVAL OF LABOR AGREEMENT

PRESENTED BY ___Cheryl Patton, Assstant City Manager

RECOMMENDATION:

The recommendation is to gpprove the Labor Agreement between the City of Great Fals and the Crafts
Council.

MOTION:

| movethe City Commission gpprove the Labor Agreement between the City of Great Fallsand the Crafts
Council, and authorize the City Manager to execute said Labor Agreement.

BACKGROUND:

The Crafts Council representsfive Unions. Teamsters, Carpenters, Operating Engineers, Machinists and
Laborers. The previous contract was for a two-year period, expiring June 30, 2004. The terms of the
proposed agreement extends the agreement for two years, from July 1, 2004 through June 30, 2006. The
economic impact for year 1is 3% and year 2 is 2%.
The mgor changes from the previous agreement are:

1. Artide 1, RECOGNITION AND PURPOSE

A new section was added, Section 1.6, wherein the City agreed to post departmental policy
changes thet affect employeesin that department.

2. Article 9, HOURS OF WORK AND OVERTIME

Section 9.3, addressing Fairgrounds Laborers was del eted since the City no longer managesthe
Fairgrounds. The subsequent sections were re-numbered.



3.

Article 10, CALL BACK

Section 10.1 was changed to provide for aminimum 4 hour cal back between the hours of
10 p.m. and 6 am., including Saturdays and Sundays, and aminimum 2 hour cal back bawen6

am. and 10 p.m.

Section 10.3 was modified to address employees making calsfrom places other than their homes
(i.e, cel phone) to cover acal out or troubleshoot a problem over the phone.

Article11, SENIORITY

Section 11.5 was changed to require positions covered by the Crafts Council labor agreement to
be posted in-house for 5 full working days.

Article 14, VACATIONS

For clarification, thelanguage regarding when seniority gppliesto vacation sdectionswas modified
to reed, “ Seniority shdl gpply on the firgt full week or more selected, and does not apply on the
remaining selections.”

Article 17, REST BREAK

The language stipulates breaks are to be scheduled by mutua agreement. For clarification, ]

definition of mutua agreement was added, and now reads, “ ... between the employee and the
immediate supervisor in each department.”

7.

Article 18, HEALTH BENEFITS

The contribution rates were changed to reflect City and employee contribution amounts in effect
7/1/04. Language was added that addresses increases during the term of the Agreement. Any
increases will be shared to maintain the City’ s contribution rate of 90% of the tota premium, and
the employee’ s contribution rate of 10% of the tota premium.

Artide 24, HOT MEAL

Med dlowanceswereincreased from $7 to $7.50 for themorning medl, and from $9 to $10.00 for
the evening med.

Article 29, DURATION

The dates were changed to reflect the terms of the 2-year contract.



10.

11.

12.

SCHEDULE A
The wage schedule was increased 3% effective 7/1/04, and 2% effective 7/1/05.
SCHEDULE B, Item 1, SHIFT DIFFERENTIAL

Shift differentia wasincreased the second year by 10¢/hr:

7/1104 7/1/05
Evening Shift 40¢/hr. 50¢/hr.
Midnight to Morning Shift 60¢/hr. 70¢/hr.

SCHEDULE B, Item 9g, SEASONAL LABORER CLASSIFICATION

Subsection g wasdeleted sinceit only referred to the Fairgrounds, and the City no longer manages

the Fairgrounds.
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AGREEMENT

THISAGREEMENT, made and entered into at Great Fallsasof the__ day of July, 2004, by and
between the CITY OF GREAT FALLS, MONTANA, hereinafter referred to asthe "CITY", and the
CITY OF GREAT FALLSPUBLIC EMPLOY EESCRAFTSCOUNCIL, consgting of Congtruction and
Generd Laborers #1334, Operating Engineers #400, International Association of Machinists #86,
Teamgters Loca #2, and PNWRC of Carpenters, hereinafter referred to asthe"UNION", have mutually
agreed asfollows.

PREAMBLE
The City and Unions have entered into a partnership to find ways to maintain cost effective and quality
services to better serve the citizens of Great Falls.

ARTICLE 1

RECOGNITION AND PURPOSE:

1.1  TheCITY recognizesthe respective UNIONS signatory hereto asthe exclusive representative of
al of its employees who are subject to the terms of this Agreement, for the purpose of collective
bargaining in respect to rates of pay, wages, hours of employment, working conditionsand al other
conditions of employment. The present recognized jurisdiction of the Craft Unionswithin the Craft
Council shdl be maintained during the term of this Agreemen.

1.2  Employesswill be assgned work consstent with the jurisdiction of the Craft Unions of which the



1.3

14

15

1.6

employees are members except for extreme variationsin work projects coupled with seasond and
wesather factors, employees may be given temporary assgnments across jurisdictiond linesfor a
maximum of ten (10) consecutive working days without notice to Union. Temporary transfersto
exceed ten (10) working days, in order to complete essentid projects, cover employee
accommodations for medica needs, vacation coverage, the Unionsinvolved must be notified and
concurrence obtained.

Temporary transfers acrossjurisdictiond lineswill not be used abusively, and in no event will it be
used in an effort to reduce or diminate the representation of UNIONSin those organizationd units
in which the UNIONS have current jurisdictions. Barring changesin technology, every effort will
be madeto maintain theratio of UNION representation cond stent with past manning requirements
Rates of pay for temporary assgnments shdl be as outlined in ARTICLE 17.

When an employee is transferred to another craft for temporary work, the CITY shdl maintain
paying his’/her pension contribution rate to the pension fund from the craft in which employeewas
origindly employed.

The City agrees to notify employees by posting any policy changes that may affect them in ther

department.
ARTICLE 2

SUCCESSORS:

In order to effectuate the purpose of this Agreement, the parties agreethat this Agreement shal be

binding upon their successors or assigns.

ARTICLE 3

DEFINITIONS:

A. "Employee’ and "employees' shal mean employees of the CITY who ae members

covered by this Agreement, but excluding supervisory employees and management



employees as defined by Montana Law.

B. "Permanent employeg” means an employee who regularly works for more than nine (9)
continuous months in any twelve (12) month period.

C. "Temporary postion” means a position created for a definite period of time but not to
exceed nine (9) months and the position is not renewable.
Temporary employeeswill not be used to diminate a permanent full-time position or dday
filling afull-time vacated position.

D. "Seasond position” meansapodition which, athough temporary in nature, regularly occurs

from season to season or from year to year.

E "Part-time employeg" means an employeewho normaly workslessthan forty (40) hoursa
week.
F. "Full-time employeg" means an employee who normally works forty (40) hours a week.

G. "Lead worker" meansaperson assigned atemporary supervisory function and shdl beheld
fully accountable for dl responshilities of a supervisor in the absence of a supervisor.

H. Base Pay defined as. Employee's hourly pay ratein that category to whichan employeeis
ordinarily assgned exclusive of longevity or any other specid alowances.
ARTICLE 4

UNION SECURITY:

4.1

Employees who are members of the UNION on the date this Agreement is executed shdll, asa
condition of continuing employment, maintain their membership in the UNION. All future
employees performing work within the jurisdiction of the UNION involved shal, as a condition of
continuing employment become members of such UNION within thirty (30) days of the date of

their employment and the UNION agrees that such employees shall have thirty-one (31) days



4.2

4.3

withinwhichto pay UNION'Sinitiation feesand dues. If theemployeesfal to pay initiationfeesor
dues within thirty-one (31) days or fail to effectuate the provisons of Section 39-31-204 of the
Montana Statutes, the UNION may request in writing that the employees be discharged. The
CITY agreesto discharge said employees upon written request fromthe UNION involved. CITY

agrees not to discriminate againg any employee for membership in the UNION or for lawful

UNION ectivities, provided such activitiesdo not interfere with the efficient operation of the various
departments of the CITY. Employees qudifying under MCA 39-31-204 shdl pay an agency fee,
equivaent to the regular initiation fee and UNION dues as provided for in the Loca UNION, for
the purpose of adminigtering the Agreement. The City Human Resources Director or the

Department Head involved will ingtruct al new employees to report to the respective UNION

involved for a referrd dip prior to starting work. The CITY shall have complete freedom of

SHectivity.

The CITY agrees to deduct the UNION monthly dues and initiation fee from each employee's
wages upon written authorization of theemployee. The deductionsshall be made once each month
and the tota of such deductions made payable to the UNION.

It is understood the UNION shall have the right to use Business Agents, Shop Committees or
Stewards to adjust grievances asthey arise. The CITY agreesthat locad Business Agentsfor the
UNION shdl begiven accessby the CITY to membersof the UNION at the places of business of
the CITY during hours of operation, for the purpose of ascertaining whether the terms of this

Agreement are being observed if the agent does not disrupt the norma CITY operations.



4.4

4.5

4.6

4.7

UNION Stewards will not be discriminated against because of lavful UNION activity.

The UNION will notify the CITY inwriting what representative (Business Agent, Shop Committee
or Stewards) it will use in matters relaing to grievances, interpretation of the Agreement or in any
other matters which affect or may affect the relationship between the CITY and UNION.

The UNION agreestoindemnify, defend and to hold the CITY harmlessagaingt any and dl clams,
demands, suits, costs or fees, which may be sought or incurred by the CITY as aresult of any
action taken by the CITY under the provisons of ARTICLE 4.

In condderation of the "save harmless’ clause above, the CITY agrees that the UNION shdl

mantain the exclusveright to defend, settle, mitigate damages, litigate and/or take whatever action
isnecessary or it deems proper with respect to aperson who suesthe CITY for action taken by the
CITY under ARTICLE 4.1. If the CITY unilaterdly determines that it desires attorneys to
represent it in defense of such actions, it shall do so at its own cost and not at the cost of the
UNION. Itisfurther agreedthe CITY shal promptly notify the UNION of any such action when
and if filed and the UNION shdll, at its own option, defend such actions and/or settle under the
circumstances above described.

ARTICLE 5

STRIKES AND LOCKOUTS:

5.1

5.2

The parties hereto pledgether effortsto reach agreement on any difficultiesthat ariseduring thelife
of this Agreement.
It ismutudly agreed that there will be no strikes, lockouts or cessation of work by either party on

account of labor difficulties during the life of this Agreement.



5.3  Itisagreedthat the dbove provison shdl not goply inthe event no collective barganing settlement is
reached at the termination date of this Agreement.

54 It shdl not beaviolation of this Agreement to refuse to cross alegd picket line.

55  TheUNION andtheCITY agreethat "strikes' or "lockouts’ will not prevent the UNION and the
CITY from providing emergency operation of the water, waste water and sanitation systems that
are essentid to the hedth, welfare, and safety of the public.

5.6  TheUNION may "srike' the CITY onany issuethat the CITY doesnot agreeto settleby binding
arbitration. TheCITY may "lockout” the UNION on any issue that the UNION does not agreeto
ettle by binding arbitration.

ARTICLE 6

MANAGEMENT RIGHTS:

As per MCA 39-31-303, the CITY shdl have theright to operate and manage its affairsin such
areas as but not limited to:
a direct employess,
b. hire, promote, transfer, assgn and retain employees,
C. relieve employees from duties because of the lack of work or funds or under
conditions where continuation of such work is inefficient and nonproductive;
d. maintain the efficiency of CITY operations;
e determine the methods, means, job classifications, and personne by which the
CITY operations are to be conducted;
f. take whatever actions may be necessary to carry out the missonsof the CITY in
gtuations of emergency;
s} establish the methods and processes by which work is performed including the

utilization of advancements of technology.

6



h. The UNION recognizes that the CITY has stautory rights in contracting for

maiters relating to municipal operations.

Theforegoing enumeration of CITY management's rights shal not be deemed to exclude
other functions not specificaly set forth. The CITY, therefore, retains dl rights not otherwise specificaly
covered by this Agreement.

ARTICLE 7

EMPLOYEE RIGHTSGRIEVANCE

7.1  Grievances or disputes which may arise, including the interpretation of this Agreement, shdl be
ettled in the following manner:

Step 1. The employee and or Union Steward will discuss the grievance with the
employee' s immediate Supervisor in an attempt to resolve the grievance within
fifteen (15) working days (Monday- Friday) of the knowledge and/or occurrence of
the grievance. The Supervisor shal havefive (5) working days (M onday- Friday)
to respond to the employee and/or Steward.

Step 2. If the response from the Supervisor is not satisfactory, the employee and/or
Steward shdl contact the Union, and the Union shall, within ten (10)
working days (Monday-Friday) of the response of the Supervisor in Step 1,
reducethe grievanceto writing and submit the grievance to the Division Supervisor.

The Divison Supervisor and the Union shal meet within ten (10) working days
(Monday-Friday) to discuss the grievance and attempt to resolve the grievance.
The Divison Supervisor shdl have five (5) working days (Monday-Friday) from

the date of the meeting to respond to the Union with hisher decison in writing.



Step 3.

Step 4.

Step 5.

Step 6.

If the response from the Divison Supervisor is not satisfactory to the Union, the
Union may withinten (10) working days (M onday- Friday) submit thegrievance, in
writing, to the Department Head for adjussment. The Department Head shdl
respond back to the Union within five (5) working days (Monday-Friday), in
writing, with the City’ s decison.

Grievances regarding termination of employment shal be submitted by the Union,
inwriting, to the Department Head at Step 3.

If the response from the Department Heed is not satisfactory to the Union, the
Union may within ten (10) working days (Monday- Friday) submit the grievancein
writing to the City Manager or his designee for adjusiment. The City Manager or
his designee shal respond back to the Union within ten (10) working days
(Monday- Friday) in writing with the City’ s decision.

If the grievance is not settled in Step 4, the Union and the Employer shal, within
five (5) working days (Monday-Friday), agree to a date, time and place to
convene a joint committee of two (2) representatives of the Union and two (2)
representatives from the City to hear the grievance. Thecommitteeshdl render a
decison within five (5) working days (Monday-Friday) from the date of the
hearing.

If the grievance is not settled in Step 5, either party may within ten (10) working
days (Monday-Friday) submit the grievance to Alternative Dispute Resolution

(Third Party Resolution) to either the Federal Mediation and Conciliation Service



or the Montana Board of Personnel Appedls.

A. The recommended decison in Alternative Dispute Resolution on any
grievance involving amonetary issue, including those rdated to hoursand
working conditions, which could have an gpparent economic effect or
impact of less than eight hundred dallars ($800.00), shdl be fina and
binding on dl parties.

B. The recommended decision in an Alternative Dispute Resolution on any
grievance involving a monetary issue exceeding eight hundred dollars
($800.00) shdl not be fina and binding and may be rejected by ether
party. If the recommended decison is acceptable to al parties, the
grievance shall be deemed settled.

C. If the City and the Union cannot agree whether a grievance has an
economic effect or impact of lessthan eight hundred dollars ($800.00), the
party hearing the case in Alternative Dispute Resolution shal make the
decison and it shdl befind and binding on dl parties.

D. City shdl present dlams or grievances, in writing, to the Union.

E Alternative Dispute Resolution Authority: in any case where Alternative
Dispute Resolution is utilized, the person hearing the grievance shall have
no right to amend, modify, nullify, ignore, add to or subtract from, the
termsand conditionsof thisAgreement. The person hearing the grievance

shdl consder and decide only the specific issue(s) submitted in writing by



7.2

Step 7.

WAIVER:

the City and the Union, and shdl have no authority to make adecison on
any other issue not so submitted. The person hearing the grievance shall
be without power to make decisions contrary to, or inconsistent with, or
modify or vary in any way the gpplication of rules, laws, regulatiionshaving
the force and effect of law. The expenses of Alternative Dispute
Resolution shdl beborne by thetwo parties, equaly; however, each party
shal be responsble for compensaing its own representatives and
witnesses. If ether party desiresaverbatim record of the proceedings, it
may cause such arecord to be made, providing it paysfor therecord. If
both parties desire averbatim record of the proceedings, the cost shdl be
shared equdly.
If the grievance is not settled in Step 6, elther party may seek further
judicid determination.
If a grievance is not presented within the time limits set forth above, it shall be
consdered "waived". If agrievanceisnot gppeded to the next stepin the specific
time limit, or any agreed extension thereof, it shall be considered settled on the
basisof the CITY'Sor UNION'S last answer. 1f the CITY or UNION doesnot
answer a grievance or an gpped thereof within the specified time limits, the
UNION or CITY may eect to treat the grievance as denied a that step and
immediately apped the grievanceto the next sep. Thetimelimit in each step may

be extended by mutual agreement of the City and the UNION.

10



7.3

NON-PROBATIONARY EMPLQOYEE RECORDS:

The City shdl mantain the officid personnd records of each employee. Supervisors or
management representatives will keep no other officid personne record. This provison shdl not
redrict said individuas from keeping administrative records with regard to employee action or
transaction.

Employeesshd| havetheright to review dl materidswithintheir officia personnd files upon request
during regular business hoursin the presence of amanagement representetive. The employee may
authorize aunion representative to review their record upon submission of awritten authorization to
amanagement representative and in the presence of amanagement representative. The City shal
be given areasonable time period to furnish copies of said record if requested.

Any materid thet isplaced in an employee sofficid personnd fileshdl be supplied to the employee
and he or she shdl be given the opportunity to respond in writing. The employee must Sgn the
document as acknowledgment of recelpt, not necessarily as agreement to the contentsthereof. If
the employee refuses to sign, such will be noted on the form. A written natice to the employee
dating the specific acts or omissions prompting the discipline and the remedy thereto shal document
al disciplinary actions.

Unless required by federa or state regulations, i.e. retention periods for postive drug or acohol
tedts, the City agreesto void or remove warning letters from an employee’ s personnd fileif there
have been no repested offenses or other forma disciplinary problemswithin atwo (2) year period
from the date of the origind disciplinary action, upon the request from the employee.

ARTICLE 8

11



WAGES AND PAY PERIODS:

Attached hereto and made a part hereof as Schedule A is a list of the agreed wage
schedule, classfications/job title and rates of jobs of employees covered by and for the
duration of this Agreement. Exclusive of unforeseen emergencies, dl employees covered
by this Agreement shdl be paid at least two times each month. The City will atempt to
assist employeesin meeting economic hardships that may occur during thetrangtion. The
CITY will make every effort to have paychecks by 4:00 p.m. on pay day. For those
employees working specia shifts an attempt will be made to have checks on the evening
before payday. If requested by employees going on vacation, the CITY will depost their
checks to a bank of their choice or send it directly to the employee in a samped sdlf-
addressed envelope supplied by the employee. The employee will be required to sign a
statement holding the CITY harmless of ddivery.

ARTICLE9

HOURS OF WORK AND OVERTIME

9.1

Subject to the specia work schedules set forth herein the norma work week shall consst of five (5)
days, Monday through Friday, of eight (8) continuous hours each, except for anorma lunch period.
Itisunderstood and agreed that certain job classifications require specid work schedules. Inthose
cases, the supervisor shal designate the work week and employees so affected who must work
Saturday or Sunday will be given two other consecutive days off inlieu of Seturday or Sunday. Itis
further understood and agreed that in those divis onswherein twenty-four (24) hour work schedules

or lessaremaintained, the supervisor shal establish ashift rotation schedule so thet each employee

12



9.2

9.3

94

9.5

may be rotated on an equa basis with the other employees of the division and craft between the
various shifts. This dso gpplies to the rotation of days off where seven (7) day coverage is
required. Nothing herein contained shdl be interpreted to iminate overtime pay for work in

excess of eight (8) hoursin one (1) day or forty (40) hoursin one (1) week. The City and Union
agree employees shdl not normdly be required to work over twelve (12) continuous hours,

however, if anemployeeisrequired to work sixteen (16) or more continuous hours, said employee
shdl receive an additiond four (4) hours paid time off not to be deducted from vacation or sck
leave.

By mutua agreement between the City and the Union, the City may establish dternate work weeks.
One and one-hdf times (1¥%) the regular straight time rate will be paid for dl hours worked in

excessof eight (8) hoursin oneday or forty (40) hoursin oneweek. In no case shdl overtime pay
be paid twice for the same hours worked.

CITY agrees that each permanent full-time employee will be given the opportunity of working at
least forty (40) hours in each work week except those in which any of the holidays provided for
herein occur; during work weeks in which any said holidaysfal upon any work day, CITY agrees
that each permanent full-time employee will be given the opportunity of working thirty-two (32)
hoursin each work week specified herein. Holidaysshal be counted asdaysworked in computing
the initid forty (40) hours for overtime purposes. Nothing in this section shal be interpreted asa
limitation on theright of the CITY to lay off employees as otherwise provided in this Agreement.

Sandby Time. An employee "on standby" on a holiday or regular day off shall be entitled to be

13



pad for four (4) hours standby time at hisregular hourly ratefor every twenty-four (24) hoursheis
on standby and four (4) hours for every fifteen (15) hours on standby during the regular work
week, provided however, that if such employeeis called to work during such period, he shall be
paid aminimum of two (2) hours "cdl back" time plus the "standby time pay".

ARTICLE 10

CALL BACK:

10.1

10.2

10.3

An employee cdled in for work at atime other than his (her) norma scheduled shift (off duty),will

be compensated for aminimum of two (2) hoursup to 10:00 p.m. and after 6:00 am., and four (4)
hours minimum & dl other times, paid a one and one half (1%%) times the employee'sregular pay
rate. Anemployee called back to repair broken water and sewer mainsor to unplug sewer mains
will be given aminimum of four (4) hours cal back time regardless of time of day. And extenson
or earlier report to aregularly scheduled shift on duty does not quaify the employeefor thetwo (2)
hour minimum; however, the employee must be natified by 10:00 p.m. in order to qudify for an

early report.

TheCITY may assign such employeeto any work which he (she) normdly performsduring the call

back period.

Water Plant employees cdl in for work at atime other than hisher normd scheduled shift will be
compensated two (2) hours at time and one-hdf (1%2), in addition to their regular hours worked,

unlessthe employee receives notice of the change at least eight (8) hoursin advance. With at least

14



10.3

eight (8) hours notice, employees do not receive additiona compensation. Employeeswill receive
at least fourteen (14) days advance notice prior to a change in the structure of the schedule.

Bargaining unit members who are required to make calls after regular working hoursto cover

any call out to work, or troubleshoot a problem on the phone, shdl bepada  minimum of one-half

(*2) hour at one and one-hdf timestheir regular rate of pay,  regardiess of the number of cdlsit

takes to resolve the problem. If actua timeworked — exceeds one-hadf (%2) hour, the employee will

be paid for the actud time worked at one and one-hdf times their regular rate of pay.

ARTICLE11

SENIORITY':

111

11.2

11.3

Seniority meanstherights secured by permanent full-time employees by length of continuousservice
with the City. Seniority rights shdl gpply to scheduling of vacations, and layoffs, thet is, the last
employee hired shdl be the firs laid off. Seniority shdl not be effective until a sx (6) month
probationary period has been completed, after which time seniority shall date back to the date of
hire. Recdl rights are not earned until after nine (9) months continuous service.

Seniority shdl be determined first by craft and division, second by craft and third by other crafts
covered by this Agreement.

Seniority shdl be broken by (&) quit; (b) retirement; (c) discharge; (d) failureto report after layoff
within fourteen (14) calendar daysto the craft and divison where hisseniority was gained, following
written notification to employee and UNION to return to work sent

by the CITY by mail totheir last known address; (€) absencefrom CITY employment for layoff for

twelve (12) or more months; (f) absence from CITY employment due to an on-the-job injury for

15



114

115

nine (9) months,

No new permanent employees shdl be hired in a craft or divison until dl laid off employees who
retain seniority are recdled by seniority as explained in 11.2 above as long as the employee in
question is quaified to perform the duties of the open job.

The City shdl post any Crafts Council position opening that may arisein dl departmentsfor five (5)
full working days (M-F), and send bargaining unit position announcementsto the Unionsif Human
Resources receives notice of where to send them and to whom.

ARTICLE 12

PROBATIONARY PERIODS (FOR WORK EVALUATIONS ONLY):

121

12.2

12.3

124

125

All newly hired or rehired (after twelve (12) months absence) employeeswill serve satisfectorily a
Sx (6) month probationary period.

All employees will serve a six (6) month probationary period in any dissmilar job in which the
employee has not served a probationary period.

When an employee is consdered margina by the City an additiona 30 day probationary period
may be required upon approva of both City & Union.

At any time during the probationary period, a newly hired or rehired (after twelve (12) months

absence) employee may be terminated at the sole discretion of the CITY.

If an employeeis determined to be unqudified during a probetionary period following apromation
or reassgnment, said employee shdl revert to his previous position or one of comparable pay and
responsibility.

ARTICLE 13
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HOLIDAYS:

13.1  Rull-time employees shal be paid for eight (8) hours, or ten (10) hoursif scheduled towork aten

(10) hour shift, &t the regular hourly rate for the following holidays:

a
b.

c
d.
e.
f.
0.
h
i.

j.

New Year's Day, January 1;
Martin Luther King J. Day, 3rd Monday in January;

President's Day, 3rd Monday in February;

Memorid Day, last Monday in May;

I ndependence Day, July 4;

Labor Day, first Monday in September;

Veterans Day, November 11;

Thanksgiving, fourth Thursday and Friday in November;

Christmas Day, December 25;

Every day in which agenerd éection is held throughout the State (Generd Election Day).

Desgnated holidays faling on an employeesregular days off: employee shdl ether be entitled to

receive aday off with pay on the day preceding the holiday or on another day following the holiday

in the same pay period. Employees required to work on these days will be paid a one and one-

haf (1% times the regular hourly rete plus holiday pay.

13.2 To be digible for holiday pay, an employee must be in a pay daus ether the last regularly
scheduled working day before or the last regularly scheduled day after aholiday isobserved. An
employee shdl not bedigibleto receive holiday benefitsif the employee beginswork theday after a
holiday is observed or is terminated the day before a holiday is observed.

VACATION:

ARTICLE 14

Vacation shdl be earned and accumulated as provided in the Montana Codes Annotated.

Vacation time earned but not used at the time of termination shal be paid the employee a hisbase
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pay. Vacation time shal be granted at the time requested subject to the operationa needs of the
department. Vacations shdl be bulletined and the most senior employee shall have thefirst choice asto his
vacation time; aso he shal be given achoice of a split vacation if he so desires.

Vacations shdl be bulletined so asto start on January 1 and end on December 31 of each year. If
an employee desires to take his vacation other than the period requested he must contact his immediate
supervisor and arrangefor same. All vacationsare to be based on each employegsanniversary day of hire.

All vacations will be bulletined between January 1 and through the third Friday in March. Al
approved vacation shall be posted by April 1. Any protest over vacation dates must be submitted, in
writing, to the divison head before May 1 or no adjustments will be made.

In the case of vacation schedules, seniority shdl govern by division with the most senior employee
givenfirg (1<) choice of when he shdl take hisvacation. Employee may split vacation provided thet in no
event may lessthan oneweek betaken at any time nor may more than two vacation periods be scheduled in
any one caendar year, except that, with the approva of the divison head, an employee may schedule as
many as five (5) of his days to be taken one day a atime aslong asdl other vacation timeistakenin at
least one-week segments, and no more than two periods throughout the year. Seniority shdl apply onthe
firg full week or more sdected, and does not gpply on the remaining selections.

Any employeewho desiresthree (3) daysor less of accrued vacation may be alowed the requested
time off if theemployee has accrued sufficient vacation leave, givestwenty-four (24) hours noticeto higher
supervisor, and it doesn't interfere with the operationa needs of the department.

ARTICLE 15

SICK LEAVE:
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151

152

153

154

155

15.6

Sick leave shdl be earned and accumulated as provided in the Montana Codes Annotated.
Employee may take sick leave for the following reasons.

1. Persond illness;

2. Doctor and Dentist appointmerts;

3. When urgently needed to care for an employee's spouse, children, mother, father, or any
other member of the household who isill; this leave may not exceed more than three (3)
days a any onetime.

4, When there is a death in the immediate family, up © five (5) days sick leave may be
granted.

a The "immediate family" shal mean: spouse, children, mother, father, sgers
brothers, grandparents, and corresponding in-laws.

A doctor'sreport may be required for any paid sick leave in excess of one (1) working day except

in the case of abusers where a doctor's report may be required for any sick leave. Abuse of sick
leave shdl be subject to disciplinary action.

Employeesare required to follow the following two stepsin order to beligiblefor payment of sick
leave pay.

1 Report 30 minutes prior to shift to his (her) division head or immediate supervisor
the reason for absence.
2. If the absence isfor more than one (1) day in length, the employee must keep his
(her) divison head informed of his (her) condition.
Worker's compensation benefits which are received by an employee during sick leave shdl be

deducted from compensation due the employee and shal be credited to the employegssick leave.
"Leaveof Absence' timeshdl not be deducted from norma sick leave or vacation timeand shdl be

taken without compensation, until the employee's return to hisregular job.
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15.7 SICK LEAVE DONATIONS. Sick leave utilized must not exceed the amount accrued by the
employee. If an employeeisill and has exhausted hishher sick leave credits, and needs moretime
away from work, he/she may utilize hisher accrued annua leave.  If an employeeisill and has
exhausted dl his’her sick leave and vacation leave credits, and  needs moretimeaway from work,
members of the CRAFTS UNIONS may donate one (1) day of sick leave to an employee on an
individud basis. Requestsfor donations must be gpproved by management. Maximum employee
can receive or donate isfifteen (15) daysin acdendar year.

15.8 Desath Bendfits. All personnd shall receive Public Employees Retirement System degth benefits
which presently are as follows for the beneficiaries of members who die before retirement.

1 Lump Sum. All contributions to PERS plus interest and one (1) month's salary for each

year of service up to Six (6) years.

ARTICLE 16

TEMPORARY ASSIGNMENTS:

Employeestemporarily assigned to a higher rated position shdl receive the higher rated pay for dl
actua hours worked at the higher rated position.
ARTICLE 17
REST BREAK:

Inan eight (8) hour shift, there shdl betwo (2) fifteen (15) minute bresksfor al employees covered
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under thetermsof this Agreement, breakswill betaken by mutua agreement between theemployeeandthe
immediate supervisor in each department.
ARTICLE 18

HEALTH BENEHITS:

18.1 The City agrees to contribute the following amounts, not to exceed ninety (90) percent of the
premium beginning 7/1/04, for each eligible employee covered by this Agreement into the City's
Hedth Insurance Plan. Any additiona premium charges after 7/1/04 and dl increasesin premiums
for the duration of this Agreement will be shared to maintain the City’ s 90% contribution of thetotal

premium and the employee' s contribution of 10%.

7/1/04
City Employee
Sngle $302 $0
Employee & Spouse $430 $48
Employee & Child(ren) $407 $45
Family $565 $63

a The City reserves the right to add to or modify the benefit plan, and retains the right to
delete or modify any or al of the added benefits.
b. The City shal be at the liberty to make an independent selection of the insurance carrier,
induding the option of partidly or fully sdf-funding, with no obligation to negotiate.
ARTICLE 19

SAFETY AND WEL FARE:
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19.1 Thehedth and safety of employees shall be reasonably protected whilein the service of the CITY .
The CITY shdl carry Industrid Accident Insurance on employees.

19.2 The CITY recognizes its commitment to the safety, wedfare, and hedth of al employees and
ctizens. Toaccomplishthis, theCITY shdl comply withal current occupationd  safety, hedth
and environmenta laws mandated by Federa, State and locdl jurisdictions. The CITY agreesto
edablish a Safety Program following the guidelines of the Montana Safety Culture Act.

The City Commission, City Manager, department heads and supervisors are charged with the
responsibility to actively support and enforce the safety and loss control policy of the  CITY.
In addition, they are to implement and enforce al safety management directives, sandards,
reporting requirements and procedures recommended by the City's Safety Committee. All
employees are responsible for carrying out al safety procedures,  practicing safe work habits
in performance of duties, and reporting al unsafe conditions, actions, or procedures to their
immediate supervisor for the purpose of preventing accidenta l0ss to any person or property.
The CITY agreesto hold monthly safety meetings for each divison upon request, or at a
minimum, quarterly.

19.3 TheCITY will agreeto pay for required DOT physicas by a physician of the CITY'S choosing.
Employees must notify their supervisor to schedule physicals.

ARTICLE 20

SEVERANCEPAY:

Any permanent employee who has completed his probationary period and who shal beterminated
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by the CITY, except for just and sufficient causefor firing, shal be given fourteen (14) caendar dayswritten
notice of said termination or inlieu of said written notice ten (10) working days computed at the employe€'s
normal base pay rate. Employees quitting the CITY will give aminimum of fourteen (14) cdendar days
written notice or be terminated not in good standing and will not be digible for rehire.

ARTICLE 21

POSTING OF STATE LAW:

All State Laws referred to in this Agreement will be made available at the Civic Center c/o the
Human Resources Department.
ARTICLE 22
JURY DUTY:
Anemployeewhoisunder proper summonsasajuror shal collect dl feesand dlowances payable
asaresault of the service and forward the feesto the CITY . Juror fees shal be applied againgt the amount

due the employee fromthe CITY. An employee may eect to charge the juror

time off as annud leave and not remit the juror feesto the CITY. The CITY may request the Court to
excuse an employee summoned for jury duty if needed for proper operations of the CITY.
An employee dismissed before two (2:00) p.m. will be required to report back to work if not on
annud leave.
ARTICLE 23

LEAVE OF ABSENCE

It is understood and agreed by the parties hereto that the CITY may grant leave of absence to

employees of up to one (1) year, provided, however, that such employee shdl not accrue any benefits,
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including but not limited to, Sick leave and vacation leave. Exigting seniority rightshowever shdl befrozen

during thetermsof such absence. Said leaveisto be granted under the termsand conditions set by the City

Manager. A copy of said terms and conditions shdl be on file in the Human Resources Office.
ARTICLE 24

HOT MEAL:

In the event an employeeisrequired to work more than two (2) hours overtimefollowing aregular
shift and for each additiond five (5) hours of overtime he shdl be provided a hot med by the CITY and
given areasonable amount of time to edt.

Employeescdled out after regular working hours or on scheduled days off will be provided with hot
medsasfollows first hot med after two (2) hours overtime, another hot med after each additiond five (5)

hours of work.

Employeeswho are called out onweekends or on scheduled days off and are not given aminimum
of one (1) hour to report shdl be dlowed hot med's as scheduled above. Employee will not be paid for
time utilized to eat over one-haf (%2) hour.

For hedlth purposes, dl employees shdl be provided clean up facilities prior to meds. Morning
medl limited to $7.50 and evening med to $10.00 for the term of the agreement.

ARTICLE 25
LONGEVITY:
For purposes of longevity only, time shdl be computed and start July 1, 1970, and the following

schedule of benefits shdl be paid to employees who accrue seniority in the time dements stipulated.
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Longevity Plan: Subsequent to the completion of ten (10) full yearsof employment, employeeswho

otherwise qudify will receive supplementd longevity pay as provided in the

following schedule:
YEARS OF TENURE LONGEVITY PAY ALLOWANCE
After 10.0 years through the end of the 15th year $10.00 per month
After 15.0 years through the end of the 20th year $20.00 per month
After 20.0 years through the end of the 25th year $30.00 per month
After 25.0 years through the end of the 30th year $40.00 per month
After 30.0 years or more years $50.00 per month

Longevity pay will be pad to the digible employees in a lump sum amount once each year in
December for any longevity pay earned as of the previous June 30th. Upon request, longevity pay tobein
separate check to the employee.

ARTICLE 26

AFFIRMATIVE ACTION POLICY:

TheUNION andthe CITY agreeto cooperatein an Affirmative Action Program to ensure that no
individuas shal be discriminated against with respect to compensation, hours or conditions of employment
because of age, race, religion, sex, nationd origin, marita status, or public assstancestatus. The CITY shdl
not discriminate againgt any employee for hisher political beliefs or their involvement in politica actions.

ARTICLE 27

WAIVER AND AMENDMENT CLAUSE
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No past practices, policies, or rules or prior agreements shdl dter the intent or the meaning of the
specific articles of this Agreement. During the term of this Agreement and any extensions hereof no collective
bargaining shdl be had upon any matter covered by this Agreement or upon any matter which has been rased
and disposed of during the course of the collective bargaining which resulted in the consummation of this
Agreement.

Thisclause shdl not be construed to limit, impair or act asawaiver of the CITY'Sor UNION'Sright to bargain
collectively on changes which may modify the basic terms and conditions herein set forth.
ARTICLE 28

SAVINGS CLAUSE

In the event any Federd or State law or find decision of court of competent jurisdiction ruling conflicts
with any provison of the Agreement, the provison or provisons so affected shall no longer be operative or

binding upon the parties, but the remaining portion of the Agreement shdl continuein

full force and effect. The CITY and the UNION agree to meet as soon as possible for the purpose of
negotiation on the provison or provisons o affected.

ARTICLE 29
DURATION:

This Agreement shdl continue in full force and effect until June 30, 2006. Thereafter, the agreement
shdll be consdered automatically renewed for successive periods of twelve (12) monthsunless at least Sixty (60)
days prior to June 30, 2006 or sixty (60) daysprior to the end of any twelve (12) months effective period either
party shal serve written notice upon the other that it desires cancellation, revison or modification of any
provison or provisons of this Agreement. In this event, the parties shal attempt to reach an agreement with
respect to the proposed change or changes, and at least forty-five (45) daysprior to the expiration date of the
Agreement, meetings to consider such changes be held by the parties.
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SCHEDULE B

CITY OF GREAT FALLS, CITY OF GREAT FALLS
MONTANA PUBLIC EMPLOY EES CRAFT COUNCIL
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SPECIAL CONDITIONS

In addition to the above wages, the following Specid Conditions shdl be provided:

1.

SHIFT DIFFERENTIAL : Inthosedivisonswhereshiftsare established, there shdl bepaidin addition

to the regular hourly wage, ashift differentid of forty cents (40¢)per hour for the evening shift effective
7/1/04, increasing to fifty cents (50¢) per hour effective 7/1/05; and  sixty cents (60¢) per hour for the
midnight to morning shift effective 7/1/04, increasing to seventy cents(70¢) per hour effective 7/1/05.

For shift differentid pay caculation, the evening shift rate will be from 4:00 p.m. to midnight and the
midnight to morning ratefrom midnight to 8:00 am. Employeesassigned to specia work scheduleswill

be paid the shift differentid for that shift whether they actualy work the shift or not.

UNION PENSION PLAN: TheCITY agreesto pay directly to any pension plan designated by any

of the UNIONS that are a party to this Agreement an amount specified by said UNION for al hours
compensated for by the CITY. Thispayment shdl bein lieu of an equd amount of base pay.

LEADWORKER: A leadworker, designated by the CITY, shdl be paid sixty cents (60¢) per hour

over theregular rate.

UNIFORMS: The CITY will provide two (2) new uniforms & the time of hire for Water Meter
Readers, Head and Asst. Head Stationary Engineers and Custodians assigned to the Community

Development Department and will replace them as needed within thirty (30) days provided that the
employee shows proof of need and surrenders the old uniform upon replacement, not to exceed four
(4) uniformsin any twelve (12) month period. A uniform shdl congst of shirt and pants. Said uniforms
ghdl be worn only during norma work hours.

APPRENTICESHIP: It is agreed tha if the CITY should, in the future, seek to inditute an

apprenticeship plan, the parties hereto will negotiate an apprenticeship agreement which recognizesand

includesthe Federd Apprenticeship Standards. When the gpprenti ceship agreement hasbeen negotiated
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and agreed to by the parties, it shdl be attached hereto and made a part of this Agreement. In the
establishment of an gpprenticeship program, no ruleswill be adopted which conflict with thetermsof this
collective bargaining agreement.

P.E.R.S.: Employees shdl be covered by the Montana Public Employees Retirement System as
provided by State Law.

SPECIAL CONDITIONS - SANITATION DIVISION:

a Holiday Pick Up: Therewill be no refuse collection scheduled on the following holidays except

in an emergency Stuation: New Year's Day, Labor Day, Christmas Day.

TOOL ALLOWANCE: All specid automotive, heavy equipment, and heavy duty tools such astorque

wrenches, test equipment, hydraulic equipment, Spray equipment, or pneumétic tools required by the
CITY shdl be furnished by the CITY. Each mechanic covered by this Agreement shdl be required to
furnish anorma complement of hand tools, but this does not include expendable toolssuch astaps, drills,
dies, hacksaw blades, cutting chisdls, files and easyouts.

Toolsnormaly furnished by the employee, which areworn out or broken on the job shal bereplaced or
repaired by the CITY with tools of same/comparable quality. Evidence of toolsworn or broken on the

job shall be furnished the CITY before replacement or repair can be made.

The CITY will berespongblefor the security of the mechanic'stools properly stored and left on thejob
during other than normal working hours.

SEASONAL LABOR CLASSIFICATION: Therewill be aseasond labor classfication:

Thefallowing will gpply to this classfication:

a No pension contribution will be made for employees hired to work in this classification.
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Classfication established for Park and Recreation Department and Public Works Department.
An employee may be assgned under this classfication for any period of time up to nine (9)
months without concurrence of the UNION.

The Seasond Laborerswill benatified inwriting a thetime of their termination of thar digibility
for re-hire. 1t will betheemployee sresponsibility to make gpplication at the Human Resources
Department and maintain current address and phone number.

Employeesin this classification shdl be able to take vacation as per Article 14.

Employeesin this classfication assgned to the Park and Recresation Department will receivethe
Park Maintenance Worker | rate of pay when operating the following equipment:

front-end loader (excluding buckets under one cubic yard), and other equipment with a loader
attachment on it, when operating the loader;
backhoe;

rear-deck mower;

garbage truck;

brush chipper;

stump grinder;

aerid lift truck;

knuckelboom |oader;

tree spade;

chain saw;

72" and above turf mower (excludes golf courses);
trencher;

skid steer;

motorized sweeper;

tractor above 30 horsepower;

trailler-mounted leaf vacuums.
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Any new or added equipment equivaent to those listed above shdl be paid at the Parks Maintenance
Worker | rate of pay.
Employees performing the following duties will receive Parks Maintenance Worker | pay:
Pesticide application
Grinding and mgor adjudting of red cutting units
f. Employees in this classfication assgned to the Public Works Department may perform weed

control with non-riding equipment, snow remova by hand shoveling/non-riding equipment.

IN WITNESSWHEREOF, the UNION andthe CITY have caused this Agreement to be executed in their

names by the duly authorized representatives a Great Fals, Montana, this___ day of July, 2004.

FORTHECITY OF GREAT FALLS: FOR THE UNIONS:
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Condgruction and Generd
Laborers #1334

John Lawton, City Manager Operating Engineers #400

ATTEST:
Intnl. Assn. of Machinists
District #86

City Clerk
Teamsters #2

(SEAL OF CITY)

PNWRC of Carpenters

Reviewed for Legd Content:
CITY ATTORNEY
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07/01/05 *Schedule A increased 2% New Hire | 6 months | 12 months | Current
(calculated on hourly rate plus pension) Employees
*Operators deferred 15¢/hr. to pension 7/1/05 Step 1 Step 2 Step 3 Grandfathered
*Machinists deferred 10¢/hr. to pension 7/1/05 85% 90% 100%
UNION JOB TITLE
CARPENTERS CARPENTER $12.9882 $13.7522 $15.2802
PNWRC of Carpenters
Pension $1.55/hr.
- pension contribution in lieu of wages
LABORERS ARBORIST $12.1358 $12.8497 $14.2774
LOCAL #1334 ARBORIST, SENIOR $12.6853 $13.4315 $14.9238
Pension $1.65/hr. CUSTOMER SERVICE REP. $12.3537 $13.0804 $14.5338
- pension contribution in lieu of wages FACILITY FOREMAN $14.4190 $15.2671 $16.9635
FACILITY WORKER $12.1358 $12.8497 $14.2774
FORESTRY FOREMAN $14.4190 $15.2671 $16.9635
GREENSKEEPER $13.6327 $14.4346 $16.0384
IRRIGATION SPECIALIST $12.6853 $13.4315 $14.9238
MAINTENANCE WORKER [ (L) $12.1358 $12.8497 $14.2774
METER MECHANIC $12.3537 $13.0804 $14.5338
METER READER $10.9515 $11.5957 $12.8841 $14.2774
PARK MAINTENANCE MECHANIC $12.6853 $13.4315 $14.9238
PARKS FOREMAN $14.4190 $15.2671 $16.9635
PARKS/GOLF MAINTENANCE WORKER | $12.1358 $12.8497 $14.2774
PARKS/GOLF MAINTENANCE WORKER I $12.6853 $13.4315 $14.9238
INVENTORY CONTROL SPECIALIST (L) $12.3537 $13.0804 $14.5338
TRAFFIC SPECIALIST | (L) $12.1358 $12.8497 $14.2774
UTILITY FOREMAN | $13.7747 $14.5850 $16.2056
UTILITY FOREMAN II $14.4190 $15.2671 $16.9635
UTILITY MAINTENANCE WORK | (L) $12.1358 $12.8497 $14.2774
UTILITY MAINTENANCE WORKIII (L) $12.3537 $13.0804 $14.5338
NO PENSION |SEASONAL LABORER (see Schedule B) $10.8783
NO PENSION |Seasonal Laborer rates when working at highter rate class $13.1358 $13.8497 $15.5072
MACHINISTS MASTER MECHANIC $14.1946 $15.0296 $16.6996
DISTRICT #86 VEHICLE SERVICES MECHANIC (M) $13.5030 $14.2973 $15.8859
Pension $1.00/hr. PLANT MAINTENANCE MECHANIC $13.5030 $14.2973 $15.8859
*(Pension increase 10¢/hr 7/1/05) PLANT MAINTENANCE MECHANIC FOREMAN $14.9715 $15.8521 $17.6135
- pension contribution in lieu of wages VEHICLE MAINTENANCE FOREMAN $14.9715 $15.8521 $17.6135
OPERATORS CUSTODIAN | $10.5780 $11.2002 $12.4447 $13.9063
LOCAL #400 CUSTODIAN II $10.7580 $11.3908 $12.6565 $14.2294
Pension $1.90/hr. CUSTODIAN, SENIOR $11.1464 $11.8021 $13.1134 $14.5750
*(Pension increase 15¢/hr 7/1/05) CIVIL ENGINEERING TECHNICIAN $13.4202 $14.2096 $15.7884
- pension contribution in lieu of wages ENVIRONMENTAL COMPLIANCE TECHNICIAN $12.8233 $13.5776 $15.0862
FOREMAN | $13.5622 $14.3600 $15.9556
FOREMAN II $14.2065 $15.0421 $16.7135
MAINTENANCE WORKER Il (O) $12.7001 $13.4472 $14.9413
VEHICLE SERVICES MECHANIC (O) $12.7285 $13.4773 $14.9747
VEHICLE SERVIES FOREMAN $13.5622 $14.3600 $15.9556
TRAFFIC TECHNICIAN (O) $12.8233 $13.5776 $15.0862
WATER PLANT OPERATOR | $12.4728 $13.2065 $14.6738
WATER PLANT OPERATOR I $12.7854 $13.5375 $15.0417
TEAMSTERS VEHICLE SERVICES TECHNICIAN $12.0467 $12.7554 $14.1726
LOCAL #2 MAINTENANCE WORK | - STREET $11.9709 $12.6751 $14.0834
Pension $2.00 MAINTENANCE WORKER Il - SANITATION $12.0941 $12.8055 $14.2283
- pension contribution in lieu of wages INVENTORY CONTROL SPECIALIST (T) $12.2741 $12.9961 $14.4401
UTILITY MAINTENANCE WORKER | (T) $11.9709 $12.6751 $14.0834
UTILITY MAINTENANCE WORKER II (T) $12.6625 $13.4073 $14.8970
VEHICLE SERVICES ATTENDANT $9.4508 $10.0068 $11.1186 $12.6456
FOREMAN | - SANITATION $13.4772 $14.2700 $15.8556
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